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Navigating change




Addressing the impact of change

Technological disruption
“Am | able to effectively bring Al to HR and deliver
real value to the business?”

Evolving employee expectations
“Do employees have access to the information
and tools they need to effectively do their jobs?”

Economic uncertainty

i Increasingly complex legal requirements
“Are rising HR and IT costs hurting the bottom line?” |,

“Am | able to respond quickly to new labor laws?”

Diverse global workforces
“Do I have visibility into my entire workforce?”

Outdated or disparate systems
“Are inefficient processes impacting productivity?”



Navigate change with connected core HR, time, and payroll

== Simplify and automate processes

Reduce manual work so HR teams can focus on strategic value-added
> initiatives
00 Empower and engage users

-B:%:l Provide employees and managers with the tools
they need to succeed in a fast-paced environment

Drive accurate and timely payroll

ﬂ Accelerate payroll processing while reducing the
risk of costly errors

Integrate HR with the rest of the business

Drive cross-functional alignment and support more
strategic decision-making




A unified approach to
core HR, time, and payroll




Pillars of successful core HR, time, and payroll operations

Core HR

Finance

Date-effective employee data records with
changes (new hire/promotions, terminations, ....)

Easy self-service for accurate, consistent data,
reduced manual work, and shift ownership to
employees

Embedded localization to drive global
compliance

Scalability to support business growth

Maintained cost structures (cost center(s),
organization management, EIN, ...)

Mapped pay component to general ledger
(GL) for payroll expenses

Timely payroll expenses to close books
quickly

» Accurate remittance of taxes, 3rd party

payments, and garnishments

Time Tracking

Evaluated time data (overtime, double-time,
shift premium,...) to meet regulatory and
organizational compliance

Gross payroll data — pay to time worked under
all corporate rules (including bargaining
agreements) and government regulations

Benefit deductions for premiums (medical,
401K, ..)

Payroll

Gross to net calculation including
organizational expense liabilities and tax
calculation

Garnishment handling

Print checks and direct deposits
Tracking YTD balances for compliance
Output to fully loaded job costing
Payroll results to general ledger

Tax filing and reconciliation



SAP Business Suite
A connected, Al-enabled foundation for managing your entire workforce
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Lead to cash

| Hire to retire

| Source to pay

| Design to operate

Suite Qualities

5N

Seamless user experience

Consistent security and
identity management

One workflow inbox

Aligned Domain Models
and integration content

Embedded and
cross-product analytics

Coordinated lifecycle
management

End-to-end process blueprints



End-to-end cloud solution for core HR, time, and payroll

Al-enabled experiences

Automated payroll processing

Holistic workforce insights

Best practice processes

Delivered localization
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Continuous innovation

Flexible time recording

Native integrations

Simplified release planning

Extensible platform



Embrace relevant, reliable, and responsible Al

Make the most of Al
with an up-to-date
single source of truth

w My Employee File v

People Profile

Geoff Hill
He/Him/His

Production Director

{z) Personal Data

& Job Data

[Z) Compensation

(> Time Management

(@ Performance and Goals

#8 Succession

() Learning and Development

(% Talent Profile

Job Data

Organization Information 0]

Company:
BestRun Company

Business Unit:
Products

Division:
Manufacturing

Department:
Production US

Location:
New Brunswick

View All

Job Relationships )

Relationship Type:
HR Manager

Name:

»  Tessa Walker B3
HR Business Partner Global

Search for actions or people

a 9 © e A a2 @

Job Information

Employee Status:
Active

Supervisor:
@ Mya Cooper @
. VP Operations
Job Classification:
Management & Planning

Job Title:
Production Director

Pay Grade:
Salary Grade 11

View All

Employment Details

Hire Date:
Dec 9, 2024

First Date Worked:
Jan 1, 2025

Public Profile

Hello Geoff,
How can | help you?

Talk to me naturally. For example, 'l want to view time
off’

Get started with Joule

View Job Data Create New Position

Change Chosen Name Change Location

Message Joule... o

Joule is powered by generative Al and all output should be reviewed before use.
Please do not enter any sensitive personal data, and avoid entering any other personal
data you do not wish to be processed




Empower your workforce with simplified Al-enabled experiences

Today 9:50 AM

Create new position

Would you like to create a position similar to one
of your direct reports’ positions?

Yes

Sure thing! Please select or enter the position you
want.

Corporate Services (Development

Select
Analyst Lead)
Amanda Winters
1/1FTE; Employee Development
Corporate Services (Program Manager) | o

Kay Holliston
1/1 FTE; Human Resources US

[ Message Joule... e ]

Create new positions

Today 7:24 AM

| want to take off April 14th to April 18th for a
family vacation

No problem! Here's your time off request.

Time Type *: Vacation

Start Date *: Apr 14, 2025

End Date *: Apr 18, 2025

Returning to Work On: Apr 21, 2025, 08:00 AM
Requesting: 5 days

Comment: Family vacation

Would you like to submit this request? Let me
know if you need to make any changes.

Submit

[ Message Joule...

Joule S IO =
Today 11:49 AM

Generate compensation insights for Kay
Holliston

Insights

Compensation History

The employee's compensation history shows a
positive trend, with a salary increment of
approximately 2.2% from 2023 to 2024. The
compa-ratio of 107% in 2024 suggests that the
employee is being compensated fairly, as it is
close to the normal range of 1. This indicates
that the employee is slightly over the market
median for their pay grade, which is generally
considered acceptable.

Job Progression

The employee has maintained a stable career
trajectory since their original start date in 2017.
The transition from HR Professional to Program
Manager in 2018 marks a significant

)

Request time off

[ Wessage Joule

o)

Generate comp insights

Today 9:13 AM

Explain my pay

Your payslip for the period from Jan 1 to Jan 31, 2025,
shows the following:

1.

N

w

&

Gross Pay: This is your total income before any
deductions. You received a monthly salary of
£1800.00 and a bonus of £2000.00, making your
gross pay £3800.00.

. Deductions: These are amounts taken out of your

gross pay. Your deductions total £907.56 and
include:
« Tax: £550.40 (calculated based on your tax
code 1257L and cumulative tax basis)
« National Insurance (NI) Contribution: £220.16
(based on NI Category A)
« Student and Postgraduate Loans: £137.00
(specifically, a Plan 2 Student Loan Deduction)

. Net Pay: This is your take-home pay after all

deductions. Your net pay for this period is £2892.44.
Employer Contributions: These are contributions
your employer makes on your behalf. Your
employer contributed £419.80 towards NI.

Remember to check your payslip regularly to ensure the
tax code and other details are correct.

[ Why are my deductions so high? X e]

Explain my pay



Build a strong foundation with global coverage and local compliance

Localization

Translation

Globalization [




Stay on top of the latest legal and regulatory changes

@ @@ ® Q0 GH

w Regulatory Change Manager Q

Home All Regulatory Changes

‘ Today 5:44 PM

Are there any upcoming regulatory changes in
Belgium impacting SAP SuccessFactors
Employee Central?

Yes, there is an upcoming regulatory change in
Belgium impacting Employee Central. The e-Gov
3.0 initiative for the digital transformation of social

. security includes workflow adjustments and
r‘ n g ‘ n ( :O I I l p I a n ( :‘ Pension Auto Enrolment Tax Reform - Alphanumeric CNPJ - Student loan plan type 5 - April 2026 compatibility updates to accommodate new

Normative Instruction No. 2229, of... online services. The expected solution involves

What's New ©

. ® ° [ S ——————— © CoutiiyRigon: B (BR) © Country/Region: United Kingdom (GB) configuring new workflows in Employee Central to
oun egion: Irelan oun egion: Brazi oun egion: United Kingdom 5 5 2
with Al-driven insights o o e
Effective Date: Date to be announced ~ Effective Date: Jun 30, 2026 b4 Effective Date: Apr 5, 2026 ~.
When is the effective date for the e-Gov 3.0
regulatory change?

Quick Actions @ 2

How will the e-Gov 3.0 regulatory change impact
existing workflows in Employe...

fa) Go to the related regulatory change

Subscriptions Notification Management

©

Analysis Center @ [ Message Joute... 0]

Regulatory Changes by Product Regulatory Changes by Country/Region Joule uses Al. Verify results.
SAP SuccessFactors Employe... v 2023 B AN?2 Belgium (BE) v as



SAP Business Suite packages for HCM

Start here with flexible core HR,
time, and payroll solutions

that break down silos and lay the

groundwork for continued growth

and success

Unlock even more value
with additional HCM packages
tailored to the needs of your business

HCM Packages

Related Business Suite
Packages

SAP Core HR package

B
Packages

Automation and
extensibility
tools

People data Time and Global Al-enabled
management attendance payroll self-services

m. $3 Pq
Procurement

Learning and Career Pay for Talent Packages
Development Performance Acquisition



Visit our full Research Library

Learn more about Core HR and
Payroll at sap.com/corehr

Read “Maximizing the Impact of Al
on Core HR, Time Management,
and Payroll”



https://www.sap.com/products/hcm/core-hr-payroll.html
https://www.sap.com/documents/2025/04/88400c07-ff7e-0010-bca6-c68f7e60039b.rc.html

.7 Bring out your best.

Thank you!

steve.bouton@sap.com

© 2026 SAPSE or an SAPaffiliate company. All rights reserved. See Legal Notice on www.sap.com/legal-notice for use terms, disclaimers, disclosures, or restrictions relatedto this material.
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