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MOMENTS THAT MATTER My Exit ¢

To All Of Us

My Work
Anniversary

My Work

Travel
My Personal

Leave I

l My New
My Total Role
Rewards

Returning After Recommendations
My Candidate Parental Leave for development
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——— Airtime With
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First Day at ®
Work My Tools and

Technology

THE BEST RUN w



yore

preTIONO™

EMPLOYEE o= HUMAN
EXPERIENCE ™= EXPERIENCE




TTTTTTTTTTTTTTTTT

Searching For
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TO CANDIDATE EXPERIENCE

Done Right!
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Your match
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i have a big problem!
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Digital Assistant
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MOMENTS THAT MATTER

Making The
Relationship
Work
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TAKING ONE STEP...

At 2 Time
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John Williams
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Hillary Lawson
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Time Off
{ More 10 days

gickness

20 days
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Making Time For
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Tell It Like It Is
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Q search for actions or people @ @ @ y Tessa Walker (twalker) ~ lzl
"

Home AskHR

To-Do

Finish Your Profile Review Performance

@ n 7

Complete Reviews
Due Anytime 1 due in 41 days

Recruiting Approvals Approve Requests Take Courses
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Understand

HR Initiatives: Don’t miss out on latest & greatest
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SAP NOW 2019

Bucuresti

Voluntary Termination Rate Calibration Succession

What is our group's voluntary termination rate?

70 3.65%

My KPIs & Dasboards to monitor
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To-Do

Team Calibration Review Performance Approve Requests Onboarding Tasks Take Courses Take Survey Learning Approvals
Summary
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Survey Approval
Due Today

Sessions ev
Due in 41 days 1duein4l

1 21

Act

HR Initiatives: Don’t miss out on latest & greatest

SAP NOW 2019

Bucuresti

Me as a Manager: Manage my Team

Manage My Team -
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Me as an Employee: My Development & Career
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Only with SAP can you deliver the exceptional experiences through the moments

.

w SAP SuccessFactors

Vedrana Bogdan

Solution Advisor
SAP SuccessFactors MEE

M: +49151528 43921
E: Vedrana.Bogdan@sap.com

X0, SAP Sueeentactns

that matter
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lrina Tache

Solution Advisor
SAP SuccessFactors

M:+40743017144
E:Irina.Tache@sap.com
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