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Legacy
Home Page

Home Page
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Developed together with our customer design
advisor community, this Reimagined Home

Page experience is built to value each person’s
individual needs — from efficiency through to
development and opportunity. We recommend
you take action to enable the latest home page
before the 1H 2022 Universal push in June!

Visit our Migration to Reimagined Home Page

blog to access resources to help you plan your
organization’s migration: Office hours, videos,

informational webinars, an FAQ and more!

We will be universally applying the Reimagined
Home Page to all customer instances (that are not
already migrated) as follows:

* Preview: June 3, 2022*
* Production: June 24, 2022*


https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2F9cdm9y2d.r.eu-west-1.awstrack.me%2FL0%2Fhttps%3A%252F%252Fsmc-link.s4hana.ondemand.com%252Feu%252Fdata-buffer%252Fsap%252Fpublic%252Fcuan%252Flink%252F100%252FB032D3CFF0B4CD6452A088BBC2FDEDBB32711C66%253F_V_%3D2%2526_K11_%3DAECB370529495669E1C8E39944C3205FBAE90834%2526_L54AD1F204_%3Dc2NlbmFyaW89TUxDUEcmdGVuYW50PW15MzAwNzIzLnM0aGFuYS5vbmRlbWFuZC5jb20mdGFyZ2V0PWh0dHBzOi8vY29tbXVuaXR5LnN1Y2Nlc3NmYWN0b3JzLmNvbS90NS9QbGF0Zm9ybS1SZXNvdXJjZXMtQmxvZy9NaWdyYXRpb24tdG8tUmVpbWFnaW5lZC1Ib21lLVBhZ2UtV2l0aGluLTFILTIwMjItUmVsZWFzZS9iYS1wLzI2MjA5MT9zYXAtb3V0Ym91bmQtaWQ9QjAzMkQzQ0ZGMEI0Q0Q2NDUyQTA4OEJCQzJGREVEQkIzMjcxMUM2NiZzbWNfY2FtcGFpZ25faWQ9MDAwMDAyNTA1NyZzb3VyY2U9ZW1haWwtc21j%2526_K13_%3D371%2526_K14_%3D2f8de22f736a09716cf6799d12d359fe79b2d33b6214eb3c377e1e62e3988b0c%2F1%2F0102017fbccf2dd1-ddd78e02-20b0-49c5-9e0d-6519e4472879-000000%2FD8Mdz7GF4L9Wgd8Qxq5XF6VaLXw%3D263&data=04%7C01%7Cyi.zheng01%40sap.com%7C7910ad6ad21e4680f86108da0db578d8%7C42f7676cf455423c82f6dc2d99791af7%7C0%7C0%7C637837370337391355%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=OCUzgrModsZTUMuRUnonfyBLBlGlaqMIDxRO9Hcpi1s%3D&reserved=0
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What is it?

You can now specify permission roles or permission
groups as the target group for custom content on the
latest home page, not just dynamic groups. Custom
content is only visible to the permission roles or groups
you specify. You can use permission groups or roles to
control the visibility of the following types of content:

Custom cards

Custom folders

Custom links available as Favorites
Supplemental tasks

Configuration Requirements

« The latest home page is enabled.
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View Company
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Record Time Manage Goals
Approvals
Approve Mentor

o Payroll DEUOO
we [ COpIE Manager

Submitted On 2021-08-02
Mentonng Progr...  Test mentor Appro...
View Al v (%]

28
)

Canduiate Talent Pools

an,r Retirement

Melissa Colling
MC IT Manager

Effectrve On

Submatted On
Submatted By

Wi Details

Sep 7, 2021
sep 8, 2021
SUPET Lser

Jab Profile

MC Recruiter Job Profile
Jaby Rale: MC Recruiter
Request

Initiated By

Initiated On

Review and Approve

View All

New
superuser
Aug 19, 2021

Create cust_mdf_two_siep_taskobj

baijun_namel

Baipun_endel

Sep 22, 2011

Sep 22, 2021
SUper user

Effective On
Submitted On
Submitted By

Review and Approve

View All A
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What is it?

We've added more quick actions to the latest
home page. Quick actions are visible based on
role-based permission and system
configuration. The following quick actions are
now available.

« Candidate Talent Pools

* Learning Administration

* Mobile Activation

* View Company Documents
* View Tile Reports

We added these features to replace similar
functionality on the legacy home page.

Configuration Type

*  Admin Opt-out
* The latest home page is enabled.
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For You Today ..
What is it?

l:?g Your Onboarding Guide E.g Help Us Learn About You [

New hires can now view onboarding meetings
Explore the onboarding guide Provide your details to get Organized by managers or onboarding participants,
=Hplore onboarded and orientation meetings initiated by HR admins in
the Your Onboarding Guide page on the latest home
page. The Help Us Learn About You card disappears
from the latest home page when all tasks are

completed by new hires.

Due in 2 days

Onboarding Joumey You can migrate existing data to the latest home
— page by performing the Onboarding Data on the
Your Onboarding Guide Latest Home Page upgrade from Upgrade Center,
Explore the onboarding guide V|EW Onboardin Meetin S ] ] )
g g Configuration Requirements
Know Your Key People 1 meeting scheduled
1 person recommendec « The latest home page is enabled.
PP B onboardingorientationMeeting « Upgrade to Onboarding Data on the Latest
1 meeting scheduled Onboarding Qrientation Meeting Home Page from Upgrade Center.
4anuur 2d I.“E!I_'.R?LK:;;nataka 24213, India Open Map * New Ijlll’e.S have the User ->General User
Permission ->Access the Latest Home Page
permission.

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 8
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Home w Search for ac

Quick Actions

X Cy
My Team Delegate Workflows Request Time
G
View Tie Reports N - Leaming Administration

E:g Data Review

For You Today

FR Manager Activities

E)& Compliance

Complete Form |-9 Section 2 Review Offboarding Data Recommend People

James K Mark Lawson Mark Kruger
Start Date: 28 Mar 2022 Termination Date: 1 Apr 2022 Start Date: 20 Apr 2

Due In 2 days Due in 3 days Due in 17 days
Complete Now Complete Now Complete Now
View All eso View All soe View All
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What is it?

In the For You Today section on the latest
home page, managers and other
participants (e.g. HR) in onboarding or
offboarding processes can take actions
regarding their to-do tasks. Within that
section there are three types of cards: Data
Review, Compliance, and Manager
Activities. By default, only to-do tasks that
are created or modified in the past 90 days
are being migrated to the latest home page.
Older to-do tasks are accessible in the To-
Do List side panel.

Configuration Requirements

« The latest home page is enabled.
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» Directly from the latest home page, users can learn
about upcoming events generated using EC Alerts.

For You TOday « Employee Central and MDF alerts appear as glance-
friendly cards in the For You Today section. They
serve as timely reminders of approaching events,

— : 0 such as expiration of documents or employee data

=] Take Action = changes. Users can dismiss these cards temporarily

by choosing Remind Me Tomorrow or permanently by

choosing Done.

Work Permit for Mandy < Home page users want their most urgent, pending

. . tasks to appear on the home page. These new cards
Sampson Will Soon EXP"e keep them notified about matters they need to take

care of and allow them to plan early.
Mandy Sampson
Director of Human Resources Configuration Requirements

« The latest home page is enabled.

View Al [ oone_}
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Job Information

Position Information

Organization Information

moany ¥

Modal Company 2 US (1710) - | No Salection o :

Position: Aviation Quality Inspector US (Position2026)
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What is it?

When processing a pending internal hire, three
additional position follow-up processes are now
triggered in addition to the hierarchy adaptation.

The position follow-up processes that are now
also triggered are:

» Position reclassification (Job2Pos sync)
* Position transfer
« Position matrix to job relationship sync

Configuration Requirements

» Set Position Management Settings to Yes or
Never.

 (Go to Manage Organization, Pay, and Job
Structures. Search for Event Reason you use
for internal hires.

» Create rule in Position Management Settings-
>Synchronization-> Rule for Synchronizing
Job Information to Position.

11



FilimEFSITRIESITRIIEETR

6:42

< Back Connect with People

Acting Strategic... Adapting to Cha... A

Mentor

D B
i) Production Director

Shadowing Senior Leaders Program

Driving Continuous Improvement v

Mentor

Aanya Singh
Shadowing Senior Leaders Program

Driving for Results «/ | [ +4

Mentor

- Paul Atkins
“ Production Director
v

Shadowing Senior Leaders Program

Acting Decisively «/ | ( +4

You're all caught up

@ @ Q B8 =

Home To-Do Search Team More
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< Back Connect with People

Mentor Invitation

£/ ’ Diversity and Inclusion Program

Mentee Invitation

£/ Business Engagement
e

Mentee Invitation

Digital Expert Program
\

Mentor Invitation

@ vision and Strategy Developme...

oA
@ Q 8 &=
Home To-Do Search Team More

What is it?

In iOS and Android SAP SuccessFactors Mobile apps,
employees can now get recommended mentors and
mentoring programs in the Connect with People section.
When they view all recommendations, on the Mentors tab they
see mentors that match their preferences from one

or multiple programs that they joined, and on the Programs
tab, they see programs that might benefit them in

career development.

* Learn more about mentors, including basic information,
matched capabilities, and mentoring preferences.

» Contact mentors by phone or email, submit or cancel
mentoring requests, and end mentoring.

« Know more about mentoring programs, including program
description and participation status.

* Fill out the signup form and join mentoring programs as a
mentor or mentee.

Configuration Requirements

« Career Development Planning is enabled in your system.
* You have the Opportunity Marketplace Access permission.

12
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( Assignments

My Postings

VALIDIERUNG VON SENSORIK UND
UMGEBUNGSWAHRNEHMUNG FUR DAS...
Published

Reimagine Environmental Energy - Southern
North Sea Il
Published

Program Manager - Enhancing the green
innovation hub
Published

Digital Transformation Project
Publshed

Digital Transformation Consultant
Published

@ t® Q 8

Home To-Do Search Team N

e
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< My Postings Posting Overview

Digital Transformation Consultant
Published

Applied (3) Favorites (1)

13‘ Armando Lopez

Facilities Manager 2

Aanya Singh

Administrative Supponrt

‘ Geoff Hill
juction Director 2

@ C® Q

Home To-Do Search

In Hiring
Offered (0)

@

@

&
joo) R
N popeg
Team More

What is it?

In iIOS and Android SAP SuccessFactors Mobile apps, assignment
owners can now view their in-hiring postings and manage
applicants. Assignment owners can view all their postings that are
currently in hiring from the Opportunity Marketplace landing
screen.

On the Posting Overview screen, the Applicants section shows a
list of applicants who already applied for an assignment.
Assignment owners can see detailed information and relevant
capabilities of an applicant and decide whether they want to mark
the applicant as favorites or send an offer right away. After sending
an offer, assignment owners can view the offer status in the Offered
list. We developed this feature to help assignment owners track
postings and manage assignment applicants on mobile devices.

Configuration Requirements

* You have the license for SAP SuccessFactors Opportunity
Marketplace

* You have the Opportunity Marketplace Access permission.

13
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SAP

Learning Compass

&— Thrive in the Cloud 2022

v

MODULE 3 OF 5

010,
il

Step 3: Cloud Selling Skills

Strategic Selling Skills to Move Your
Customers to the Cloud

E 15 mins

@® 5-minute Behavioral Survey: Strategic
Selling Skills to Move Your Customers to
the Cloud

Q 30 mins

Driving C-level Cloud Conversations with
Financial Outcome-Based Selling
E 1 hr 30 mins

S-minute Behavioral Survey: Driving C-
level Cloud Conversations with Financial
Outcome-Based Selling

z] 15 mins
<«
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Thrive in the Cloud 2022

Step 3: Cloud Selling Skills

@ 2 hrs 30 mins

Two VLCs (virtual live classes) to learn how to apply cloud-selling skills and knowledge to progress your deals. Topics
include the overarching strategic cloud-selling skills you need to unveil your customers' business outcomes. Plus the
financial skills and understanding to be able to articulate the strategic business value of SAP's cloud solutions. Click
below for a quick overview of each VLC and to register:

+ Strategic Selling Skills to Move Your Customers to the Cloud

+ Driving C-level Cloud Conversations with Financial Outcome-Based Selling

What is it?

Administrators can embed the SAP
SuccessFactors Learning content player in
their own business portals, outside

of the Learning application.

We delivered this enhancement because
customers wanted the ability to launch the
Learning content player within

their business portals without having to
navigate to the SAP SuccessFactors
Learning application.

Configuration Requirements

* You need to set up your business
application to allow single sign-on (SSO).
Links with additional information about
configuring SSO and generating a token
are available in the Related Information
section.

14
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< Objectives Achievements

€@ Attended a regional engineer conference

€ Delivered presentation to stakeholders
AchicgiBehon. ¢ tembe

Feedback (1)

@ P Q &/ =

Home To-Do Search Team More
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< Achievements  Feedback

’ Wilma Sown

Goal accomphshment Status Review

What went well?

progress is on track

What could | improve on?

Be more poractive

Any additional comments?

keep it up

@ Q &8

Home To-Do Search Team M

o
=
o

What is it?

In iOS and Android SAP SuccessFactors Mobile apps,
performance reviewers can now view achievements and
feedback linked to employees' goals on Performance
Management forms. If employees have achievements
linked to their goals, reviewers can view the
Achievements row on the goal item page. When they
select the row, they can view achievement details. If
employees received feedback about achievements,
reviewers can view Feedback under the achievements.
When they choose it, they can view feedback details.

Configuration Requirements

* The latest Continuous Performance Management is
enabled.

» Users have the View permission for User->

Continuous Performance Management -
>Achievement .

15
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What is it?

Users have new buttons to send reminders to
participants on a 360 Reviews form and get a
chance to confirm their action. We replaced
the previous Send Reminder icons with
clearly labeled buttons. By choosing the new
Send Reminder or Send Reminder to All
button, users can send reminders to a single
or multiple participants in the Evaluation

@ Send Summary section that haven't yet given
feedback. They will also receive a
confirmation of this action before

=3 reminders are sent. The enhancement
improves the Send Reminder process by
providing a new confirmation step before
sending reminders.

Are you sure that you want to send a reminder to this user?

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 16
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What is it?

You can now create wallets for awards
7]  Send emails automatically to employees programs to reward using different point types
and how those points are redeemed.

A wallet is used to store the accumulated

'oints Based Programs reward points an employee can earn and
redeem for rewards. By creating multiple

Point Types Add Paint Type redemption wallets, different award programs
can offer employees rewards with different

Point Name Actions point types and redemption options.

B —— Configuration Requirements

* You have enabled Reward and Recognition
and created award programs.
o ' \ ............................................ = - . You have Created redemption OptionS,
Shrusisenala N setting up necessary arrangements and
contracts with your redemption vendors.
* Enable Points-Based Programs is selected
in Manage Award Program Settings.
* You have created point types.

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 17
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Compensation + Search Community

Eorms Compensation Review 3udget Assignments Planning Permissions Reward and Recognition

2022 Merit Planning

Merit

es: 386

-
; =
4 a

Zﬁ|
il
|

PR PP

Group Total:

age[10 . | Page 1 of30p B
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< Planning Information

2]
.'SU [A L=
aloA
a8 .
& Budget 1 Instructions
Final Salary

Import

£2,635,842,31
Cancel ﬁ

What is it?

When designing compensation plan
worksheets, an administrator can now
enable and add help text, in multiple
languages, to column fields. Adding help
text to column fields is only supported for
Executive Review and worksheets with this
release. An administrator enables and adds
help text to assist planners:

Providing understanding of a technical
name of a column.

Providing information about how the
column data is calculated.

Configuration Requirements

The administrator configures the text
using Design Worksheet from Plan
Setup for an individual compensation
plan. The administrator has selected a
type of field and the form field to add
help. The Enable Help Text checkbox is
selected and default and additional
language descriptions are added and
saved. 18
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e 1t is it

Upload Spot Awards

i) Uploaded awards are automatically approved and can only be deleted using the Delete Award functionality

Download a blank CSV file

- o

Lharacier En

Import

Cancel

Unicode (UTF-8

Delete Spot Awards

T) When awards are delated, budge! allocated to approved awards will be processed back to the budget holder's account. Flease be informed that deleting awards will not revert the
amaount paid through payroll process or any notifications sent to emplayees. To avoid data discrepancies, ensure that the deleted awards are also removed from other systems.

|
Browse

I

Download a blank CSY file

LNaracter Enc

Impart

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

ading

Unicode (UTF-8

Browse

An administrator creates a CSV file for a
mass upload of awards for Reward and
Recognition that contains multiple award
programs with multiple nominees. An
administrator downloads a template of a
CSV file. This mass upload file can include
different award programs as well as multiple
recipients. No approval permission process
Is provided, the mass upload assumes
approval. If a nominee or nominator isn’t
eligible to give or receive an award, an error
message is generated when trying to
upload.

Configuration Requirements
* You have the Administrator-> Manage

Spot Awards-> Mass Upload of Spot
Awards permission.

19
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Reward and Recognition Adn Manage Milestone Award Programs / P sm Deta
Create Program What is it?
To create an Award Program, fill in the fields for each section: Program Settings, Eligibility, and Milestone Configuration, You must Save and Proceed after completing each section. After
completing all sections, choose Create to create the program. el ' ’ You can now recognize and award
employees on their birth anniversaries
Program Seltings  Eligibilty  Milestone Configuration using the Life Event-> Birthday feature from
e Milestone Awards. The Birthday event can
RIS T For T WAVRGH STV DR s SURE e PORIN CODFR I B ERO be created for different countries/regions or
regional subgroups within the organization.
= It is available to Employee Central
2 customers who use the standard Date of
Bty Birth field.
b points Configuration Requirements
== * You have enabled Reward and
e Birthday Recognition.
* You have enabled points-based
Reward Points (Reward Points) programs
Base Salary (Base Salary)

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 20
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Download Award Report

Past Reports

ad reports f awards 1o be | 1ed in the future, To download these

Milestone Reports

Report Generatior
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Download Report

What is it?

Milestone awards are generated
automatically to reward employees for work
anniversaries or other event milestones.
Administrators can now create and
download a report for a country/region of a
milestone award program to review past
awards given or predict future awards.

Configuration Requirements

* You have Administrator->Miscellaneous
Permissions-> Milestone Program
permission. You also have permission to
edit/view/import/export the item.

* You have Administrator->Miscellaneous
Permissions->Milestone Award
permission. You also have permission to
edit/view/import/export the item.

21
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People Profile / Time Off

Time Off

September

Upcoming Time Off
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What is it?

You can now record an absence that
overlaps, either fully or partially, with
another absence.

The feature is generally available for all
countries/regions, but is only fully tested for
the United Kingdom, the Netherlands, and
Spain. Check the end-to-end impact when
implementing this feature to cover other use
cases.

Configuration Requirements

There's a new field for the Collision
Resolution Action with value Allow
Concurrent Records, on the Time
Management Collision Resolution object.
The field is editable by default. You need to
configure the time types to allow concurrent
absences. Please refer to Time
Management Collision Resolution for more
information.

22
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Back to; Admin Center

Manage Data

SRR

Search |Q Hire Template w (@ CNH for CWK Hire (CNH for CWK . v | Include Inactives: No v | Search As Of: | 0312212022
History « Hire Template: CNH for CWK Hire (CNH for CWK Hire)
AL * CNH for CWK Hire

Rizlz0z Take Action v

(A jied

wizardStepConfigurations

Page 1)
Page 2 )
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StartDate *  03121/2022

' Active

* Contingent Worker

i) Create New |Q NoSelection

Updated by superuser on Monday, March 21, 2022 9:02:20 AM EDT

What is it?

You can now make use of configurable hire
templates when hiring contingent workers.
Previously these templates were only
available for hiring internal employees.

A hire template is a collection of steps
(pages), where each step is a group of
blocks. You can freely add, remove,

and rearrange the order of the blocks in
order to flexibly configure the hiring process
so it better fits the business needs in
different countries/regions and/or for a
different workforce.

Configuration Requirements

You have the Manage Hires->Manage Hire
Configuration Templates permission.

23
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* Release deployments begin late Friday night and
continue into early Saturday morning as per each
Data Center's contractual maintenance window.*

First Half 2022 April 15, 2022 May 20, 2022

Second Half 2022 October 14, 2022 NMovember 18, 2022

First Half 2023

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 24
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What's new Viewer

AP Help Portal What's New

What s new viewer BJLALHE—b= 5 E)ETH
SAP SuccessFactors What's New Hb ! EE /FH AN JtﬁLX&*E;&H/JEBELIM
Get a complete overview of the new and changed features and functions in SAP SuccessFactors. =1 ﬁ I | I : 2 _L)}j—l I:U

The preview content is provided as a courtesy, without a warranty, and may be subject to change. For more information, see the preview disclaimer.
This version of the What's New Viewer contains all previous what's new content from earlier releases of the What's New, going back to 1H 2020. For 1H 2021:
« We added Lifecycle so that you can see the readiness or the deprecation of software. See Release Information Filtering Options for more information.

« We reduced the default number of columns and prioritized the Valid as Of date, which you can now filter.
« We're hiding some less critical columns to make the table more readable. You can always add the columns back with Select Columns.

© 2021 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 28
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Product Release & Road Map Information

mmEE

Community

ZN\ ""'i

SRR

REIEER
Resources

Product Release & Road Map

Product Release & Road Map Information

Road Map
Explorer

LARAEX

TR IR LD/ Es
SALANRAAIGL A

= What's New Viewer
Register HERE for the Release Q&A Series
® Product Area Release Highlights videos

= Amy Wilson's 1H 2021 Release Highlights video

= Release Highlights Document

All of your release resources in one place

\Prodict
Advisory

Release Resources

Release = Preview

First Half 2021 April 16. 2021

L Patches

Production

May 21, 2021

Second Half 2021 October 15. 2021

November 19. 2021

First Half 2022 April 15,2022

May 20. 2022

30


https://community.successfactors.com/t5/Product-Release-Road-Map/bd-p/Product_Release_Information
https://gateway.on24.com/wcc/eh/1892128/category/26523/release-information?partnerref=community
https://community.successfactors.com/t5/2H-2021-Q-A-Submission/bd-p/1H_QA_Submission
https://community.successfactors.com/t5/Product-Area-Release-Highlights/ct-p/videos_node
https://www.sap.com/documents/2019/11/26c9b241-717d-0010-87a3-c30de2ffd8ff.html
https://d.dam.sap.com/a/JEYkY8T/RoadtoRelease_SecondHalf2021.pdf
https://www.sap.com/cmp/nl/successfactors-release-information/index.html
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Overview New RISE with SAP ¥  What's New Events Scope

SuccessFactors {MESAEET SAP
Learning Hub (Enterprise Support i)
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No part of this publication may be reproduced or transmitted in any form or for any purpose without the express permission of
SAP SE or an SAP affiliate company.

The information contained herein may be changed without prior notice. Some software products marketed by SAP SE and its
distributors contain proprietary software components of other software vendors. National product specifications may vary.

These materials are provided by SAP SE or an SAP affiliate company for informational purposes only, without representation or
warranty of any kind, and SAP or its affiliated companies shall not be liable for errors or omissions with respect to the materials.
The only warranties for SAP or SAP affiliate company products and services are those that are set forth in the express warranty
statements accompanying such products and services, if any. Nothing herein should be construed as constituting an additional

warranty.

In particular, SAP SE or its affiliated companies have no obligation to pursue any course of business outlined in this document or
any related presentation, or to develop or release any functionality mentioned therein. This document, or any related presentation,
and SAP SE’s or its affiliated companies’ strategy and possible future developments, products, and/or platforms, directions, and
functionality are all subject to change and may be changed by SAP SE or its affiliated companies at any time for any reason
without notice. The information in this document is not a commitment, promise, or legal obligation to deliver any material, code, or
functionality. All forward-looking statements are subject to various risks and uncertainties that could cause actual results to differ
materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking statements, and they
should not be relied upon in making purchasing decisions.

SAP and other SAP products and services mentioned herein as well as their respective logos are trademarks or registered
trademarks of SAP SE (or an SAP affiliate company) in Germany and other countries. All other product and service names
mentioned are the trademarks of their respective companies.

See www.sap.com/trademark for additional trademark information and notices.
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