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Disclaimer

The information in this presentation is confidential and proprietary to SAP and may not be disclosed without the permission of SAP.

Except for your obligation to protect confidential information, this presentation is not subject to your license agreement or any other service
or subscription agreement with SAP. SAP has no obligation to pursue any course of business outlined in this presentation or any related
document, or to develop or release any functionality mentioned therein.

This presentation, or any related document and SAP's strategy and possible future developments, products and or platforms directions and
functionality are all subject to change and may be changed by SAP at any time for any reason without notice. The informationin this
presentation is not a commitment, promise or legal obligation to deliver any material, code or functionality. This presentation is provided
without a warranty of any kind, either express or implied, including but not limited to, the implied warranties of merchantahility, fitness for a
particular purpose, or non-infringement. This presentation is for informational purposes and may not be incorporated into a contract. SAP
assumes no responsibility for errors or omissions in this presentation, except if such damages were caused by SAP’s intentional or gross
negligence.

All forward-looking statements are subject to various risks and uncertainties that could cause actual results to differ materially from
expectations. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak only as of their dates,
and they should not be relied upon in making purchasing decisions.

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC



Agenda

BIR2316 Form

Social Security System(SSS) Contribution
PhilHealth Contribution

Maternity Benefit

Others

Developing roadmap

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC



Legal Changes / Major Enhancements 2020

I(_ggal Change (LC) / Continence Improvement |o\ o\ . Valid o

BIR 2316 LC HCM PH: New Layout of BIR 2316 Form Nov.2019 600 and Above
BIR2316 Adjustment Mar.2020 600 and Above
SSS Contribution New Schedule of Social Security Contributions Effective April 2019 Mar. 2019 600 and Above
New Schedule of SS Employee Compensation Contributions Effective
April 2019 Mar. 2019 600 and Above
PhilHealth LC HCM PH: PhilHealth Contribution Table 2020 Nov.2019 600 and Above
Contribution
NHIP- New Hire and Termination for Semi-monthly Payroll Feb.2020 600 and Above
: .. LC HCM PH: Maternity Leave Salary Differential Nov.2019 600 and Above
Maternity Benefit
LC HCM PH: Maternity Salary differential included as 13th Month Pay Nov.2019 600 and Above
Enable On-demand Payroll in Off-Cycle Workbench for the Philippines Feb.2020 600 and Above
Others : o .
Save Files to Application Server in Background Nov.2019 600 and Above

Master Note: Philippines (HCM) Legal Changes / Major Enhancements
2019 - 2020 Continous updating 600 and Above

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Revised BIR 2316 Form

Rapublic af the Philippines
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For Compensation Payment With or Without Tax Withheld July 2008 (ENCS) PaymanﬂTax Withheld
Fill in all apolicable spaces. Mark all aporopnate boxes with an X January 2018 [ENCS) - oo i 2316 DIMBENGS
ey e e [ e oy [0 [8 ] o pany [2 [ oot e L e T ]
To (M40}
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BIR 2316 Form -

32

27

If we add the P250,000&below exemption to item 27,

FoARd s 1

NON-TAXABLE/EXEMPT COMPENSATION INCOME

Basic Salary 32

Statutory Minimum Wage

Minimum Wage Earner(MWE)

A. NON-TAXABLE/EXEMPT COMPENSATION INCOME

Basic Salary (including the exempt P250,000 & below)

or the Statutory Minimum Wage of the MWE

1

we'll also need to adjust the items below to keep the items

consistent;

«Add to item 20

*Deducted from item 21
*Deducted from item 23

«Add to item 36

*Deducted from item 37
*Deducted from item 50

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

BIR Form No.

January 2018 (ENCS)

Fill in all applicable spaces. Mark all ropriate boxes with an "X".
1 Forthe Year
(YY)

Certificate of Compensation
Payment/Tax Withheld

For Compensation Payment With or Vithout Tax Withheld

L |

2316 01118ENCS

2 For the Period

[
From (MM/DD) \_A—A_l To (MM/DD) \_l_‘_l_

Part | - Employee Information

Part IV-B Details of C ion Income & Tax Withheld from Present Employ:

3 TIN

Lo B B BT ) A vonTmxseiemeneT coupensaion mcowe BreTl
4 Employee's Name (L.ast Name, First Name, Middle Name) 5 RDO Code 27 Basic Salary (including the exempt P250,000 & below)
| | L arthe Statutory Minimum Wage of the MWE
6 Registered Address A ZIP Coge |28 Holiday Pay (MWE)
11 29 Overtime Pay (MWE)
5B Local Home Address C ZIF Code

30 Night Shift Differential (MWE)

60 Foreign Address

32 13th Month Pay and Other Benefits

8 Contact Number

of P90,000)

7 Date of Birth mm/o0.
| | |

33 De Minimis Benefits

9 Statutory Minimum Wage rate per day |

| 34 555, G5IS, PHIC & PAG-IBIG Contributions

10 Statutory Minimum Wage rate per month |

| and Union Dues (Empioyee share oniy)

35 Salaries and Other Forms of Compensation

Minimum Wage Eamer (MWE) whose compensation is exempt from

i l:l ‘withholding tax and not subject to income tax

|
|
|
|
| 31 Hazard Pay (MWE) |
|
|
|
|

36 Total Non-Taxable/Exempt Compensation |

Part Il - E

Information (Present)

INCOME (Sum of tems 27 fo 35)

12 TIN

B. TAXABLE COMPENSATION INCOME REGULAR

13 Employer's Name

37 Basic Salary

|
14 Redistered Address 14A ZIP Code | 38 Representation |
1 1 | 39 Transporiation |
15 Type of Employer l:l Main Employer l:l Secondary Employer -

Part Il - Employer Information (Previous) O EEEIEIR T AR (LA |
e B/ B || 1 |1 roedrousing Alowance |

17 Employer's Name 42 Others (specify)
| | |
18 Reqgistered Address 18A ZIP Code 428 | | |

| | L L | SUPPLEMENTARY

Part IVA - Vv

19 Gross Compensation Income from Present

43 Commission

Employer (Sum of ifems 36 and 50)

Income from Present Employer (From ftem 36)

Profit Sharing

Employer (#em 19 Less tem 20) (From ifem 50)

Fees Including Director's Fees

- Taxable on Income

23 Gross Taxable Compensation Income
(Sum of femsz 21 and 22)

|E Hazard Pay
Overtime Pay

24 Tax Due

|
|
|
46 Taxable 13th Month Benefits |
|
|

49 Others (specify)

25A Present Employer

| N

25B Previous Employer, if applicable

| |

|
|
|
25 Amount of Taxes Withheld |
|
|

26 Total Amount of Taxes Withheld as adjusted
{Sum of lfems 254 and 258)

'! 50 Total Taxable Compensafion Income '!
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Social Security Contributions

Background

Pursuant to the enactment Of Republic Act
No0.11199, otherwise known as the Social Security
Act. of 2018 which includes a provision that
increases the contribution rate to 12%, the
minimum Monthly Salary Credit(MSC) to
P2,000,and the maximum MSC to 20,000
Effective dated 13 March 2019.

Release Information

Solution is included in SAP Note
Released on Nov. 2019
Valid for 600 and above

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

NEW SSS CONTRIBUTION SCHEDULE

EFFECTIVE APRIL

2019

EMPLOYED, SELF EMPLOYED,VOLUNTARY MEMBER AND NON-WORKING SPOUSE

T —

CONBSATION

‘,.
(134
a2

o [ @ ] e | oL
BELOW 2,250 2,000 160.00 80.00 240.00
2250 ~ 274999 2.500 20000 100.00 300.00
2750 ~ 32499 3,000 24000 120.00 360.00
3250 ~ 37479 3,500 28000 14000 420.00
3750 ~ 424999 4,000 32000 140.00 480.00
425 ~ 474999 4,500 340.00 180.00 540.00
4,750 ~ 524999 5.000 400,00 200.00 600.00
5250 -~ 574999 5,500 44000 22000 6460.00
5750 -~ 424999 6.000 480.00 240.00 720.00
6,250 ~ 4.749.9Y 6,500 52000 260,00 780.00
6750 -~ 724999 7.000 560.00 280.00 840.00
7250 ~ 774999 7.500 400,00 300.00 900.00
7.750 - 824999 8.000 64000 32000 960.00
8250 ~ 87499 8,500 680.00 340.00 1,020.00
8,750 - 924999 9.000 72000 340.00 1,080.00 730
9250 ~ 974999 9.500 760.00 80.00 1,140.00 10.00 77000
9.750 - 1024999 10,000 800.00 40000 1,200.00 10.00 810.00
10,250 ~ 1074999 10,500 84000 42000 1,24000 10.00 850.00
10,750 = 1124799 11,000 880.00 440 1.320.00 10.00 8%0
11,250 -~ 11,74%99 11,500 92000 44000 1.38000 10.00 93000
11,750 - 1224999 12,000 96000 48000 1.44000 10.00 970.00
12,250 -~ 1274999 12,500 1,000.00 $00.00 ).500.00 1000 1.010.00
12,750 -~ 1324999 13,000 1.040.00 52000 1,560.00 10.00 1,050.00
13250 - 1374999 13,500 1.080.00 54000 1.42000 1000 1,090.00
13,750 ~ 1424799 14000 1,12000 S540.00 1.,4680.00 10.00 1.,130.00
14,250 ~ 1474999 14 500 1.16000 58000 1,740.00 1000 1,170.00
14750 ~ 1524999 15000 120000 40000 1,800.00 3000 1.,230.00
15250 -~ 1574999 15,500 1,240.00 42000 1,840.00 30.00 1.270.00
15,750 - 1624999 164000 1.28000 44000 1,92000 3000 131000
16,250 ~ 146,.749.99 146,500 132000 446000 1,980.00 3000 135000
16,750 -~ 1724999 17000 136000 468000 204000 3000 1,3%0.00
17,250 -~ 17,7499 17,500 140000 70000 210000 3000 1,430.00
17,750 - 1824999 18000 144000 72000 214000 3000 147000
18,250 -~ 18,7499 18,500 1,480.00 74000 222000 3000 151000
18,750 - 1924999 19000 1,52000 74000 228000 3000 1.,550.00
19.250 - 17.74%.9Y 19.500 1.560.00 780.00 234000 3000 1,5%90.00
19.750 ond cbove 20,000 1.600.00 80000 240000 3000 1463000

“The minimum MSC for Reguiar Employed Self.empioyed Voluniary member ond
Non. Werking Spouse is hwvo thousand pescs (P2.000 00)

SEUF-EMWPLOYED, VOLUNTARY MEMBER
AND NON-WORKING SrOuse*

MONTHLY

T
SALARY CREDIT | CONTRIBUTION

2.000 240.00

2.500 300.00

370.00 3.000 3460.00

430.00 3.500 420.00

490.00 4000 480.00

550, 4 500 540.00

610 5.000 600.00

. 670.00 5 500 660.00

. 730.00 6 000 720.00

: 790.00 6.500 780.00

: 850.00 7.000 840.00

. 910.00 7.500 900.00

3 $70.00 8 000 960.00

. 1.030.00 8.500 1,020.00

. 1.090.00 9.000 1,080.00
380.00 1.150.00 9,500 1,140.00
400.00 1.210.00 10,000 1,200.00
420.00 1.270.00 10.500 1,260.00
440. 1.330.00 11,000 1.320.00
46000 1.390.00 11,500 1,380.00
480.00 1.450.00 12,000 1.440.00
500 00 1.510.00 12,500 1,500.00
5§20.00 1.570.00 13,000 1.560.00
540.00 1.630.00 13,500 1,620.00
540.00 1.690.00 14,000 1.680.00
580 00 1,750.00 14,500 1,740.00
600.00 1.830.00 15,000 1,800.00
620.00 1,890.00 15,500 1,860.00
64000 1.950.00 16,000 1.920.00
6460.00 2,010.00 16,500 1,980.00
680.00 2.070.00 17.000 2.040.00
700.00 2,130.00 17,500 2,100.00
720.00 2,190.00 18,000 2,160.00
740.00 2.250.00 18,500 2,220.00
7460.00 2.310.00 19.000 2,280.00
780.00 2.370.00 17.500 2,340.00
800.00 243000 20.000 2,400.00

*The conribuion of te Non-Working Spovse sholl be based on My percent
(S07) of the Monihly Salary Credit (MSC) of ha /her werking spouse

In cose the ity percend (S507) of the working spouie’s declared
monthly Income does not comespond o any MIC in the
Contidution Schedule the immedately highar MSC sholl be the bosh
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PhilHealth Contribution

Year Premium Rate Income Floor Income Ceiling
2019 215 % P10,000.00 P50,000.00
Background 2020 3.00 % P10,000.00 P60,000.00
2021 3.50 % P10,000.00 P70,000.00
According to Implementing Rules and Regulations of 2022 1.00 % $10.000.00 P80.000.00
the Universal Health Care Act. (Republic Act 11223), the o = T TN
. . . Z\z QU : ¢
PhilHealth contribution table was changed as below - : : :
The Ceiling was changed from P50,000.00 to 2025 5.00 % P10,000.00 P100,000.00 -
P60,00000 01 2018.01.01
01 2019.12.01
The employee and employer total rate was changed = N N
from 2.75% to 3%. 02 20000101 SSS contribution type HT
02 Sone o o
02 v T7PHSC}n details
02 ZU14.UL.UL
Employee Employer 02 0180101  Salary bracket 02
=EIEN Monthly Basic Salary Employee | Employer |~ ibution | Contribution 02 SRR Mximum sl °9,999.99
Bracket Contribution | Contribution Rate Rate = 20191201 Salary credit
HT 03 1999.07.01
01 [0~10000.00 150.00 150.00 o o
02 [10000.01~59999.99 1.5% 1.5% 03 20040101 | g ontribution
03 [60000.00~above 900 900 = ooio;  Employer contribution
03 2018.01.01
Release Information 03 2015.01.01 Employee Percentage 1.5000
03 2019.12.01 Employer Percentage 1.5000
. . . . HI 04 1999.07.01
Solution is included in SAP Note Hr 05 1958.07.01
HI 06 2001.01.01 P
Released on Nov. 2019 HT 07 2001.01.01  2003.12.31
HI 08 2001.01.01 2003.12.31
| HI 09 2001.01.01 2003.12.31
Valld for 6OO and above HT 10 2001.01.01 2001.12.31
© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 11




PhilHealth Contribution

Background

For semi-monthly payroll, if employee is hired in the second period of the month, or if employee resigned in the first period
of the month, the PhilHealth contribution should still be based on the Monthly Basic Salary(MBS) .

For example:
« Employee is hired on Feb.20t 2020 (the second payroll period of the month)
« Employee resigned on May.10th 2020 (the first payroll period of the month)

Start Date End Date Act.  Action Type
2020.05.10 9999.12.31 10 Leaving
2020.02.20 2020.05.09 01 Hiring

« Employee’s monthly basic salary is P50,000 (25000*2)

Wag... Wage Type Long Text O... Amount Curre... I... .
P0O20 Periodic Salary 25,000.00 PHP

- The PhilHealth contribution for payroll period 2020.04 should be calculated based on P50,000.

Release Information

Solution is included in SAP Note
Released on Feb. 2020
Valid for 600 and above

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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PhilHealth Contribution

Example

Payroll Period 2020.04(Feb.16th ~Feb.29th)

Payroll Period 2020.09(May.1st ~May.15t)

/101
/106
/l1oeg
/111
/112
/114
/120

Total Gross
TxGr ex All
Total basic
Taxable Gro
Regular Tax
MWE WT Cumu
Total Pag-1I

* /101 Total Gross 13,637.50
* /106 TxGr ex All 12,247.50
* /108 Total basic 13,8637.50
* /111 Taxable Gro 12,247.50
* /112 Regular Tax 12,247.50
* /114 MWE WT Cumu 13,637.50
* /120 Total Pag-TI 13,637.50
* /130 Total S8SSS E 13,637.50
= /131 NHIP Salarvy o0, 000,00}
* /310 SSS EE Cont 540.00
* /311 885 ER Cont 1,080.00
* /312 SS EE Compe 10.00
7313 BE NHIP Con, 50U, 00
* /314 ER NHIP Con 750.00
* /326 HDMF EE Con N T00.00
- fF 7 TTTWVRETY T o [ - hEra¥al la¥al

17,500.00
15,950.00
17,500.00
15,950.00
15,950.00
17,500.00
17,500.00

LA IR B U ) A S A R A A

FE=Tete ]

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

TTTRATT  TET

/130 Total SSS8 E 17,500.00
7131 NHID Salarvy 50,000.00
/310 SS8SS EE Cont 700.00
/311 888 ER Cont 1,400.00
/312 SS EE Compe 30.00
7312 EE NHIP Con 750.00
/314 ER NHIP Con 750.00
/326 HDMF EE Con 100.00

N e R
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Maternity Benefit

Solution Background

REPUBLIC ACT No. 11210:

Increasing the Maternity Leave Period to One Hundred
Five (105) Days for Female Workers With an Option to
Extend for an Additional Thirty (30) Days Without Pay,
and Granting an Additional Fifteen (15) Days for Solo
Mothers, and for Other Purposes

DA No. Ol series of 2019:
The employer shall pay the salary differential between
the full salary of Female worker during her maternity

leave and the actual cash benefits received from the
Social Security System(SSS)

Release Information

Legal Document

Republic Act No. 11210

IMPLEMENTING-RULES-AND-
REGULATIONS-OF-REPUBLIC-ACT-
NO.-11210

Department Advisory No 1 series 2019

Solution is included in SAP Note 2855101
Released in Nov.2019
Valid for 600 and above

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Revenue Memorandum Circular
No0.105-2019

PhilHealth Circular
No. 2019-0009

Publish Date/
Published by

Feb. 20" 2019

-By Dole
May 1st 2019

-By Dole

July 9t 2019

-By Dole

Oct. 9 2019
-By BIR
Nov. 22th 2019

-By PhilHealth

15



Maternity Benefit

To illustrate, below is a sample computation:

T
1
!
I -
IIl. COMPUTATION OF SALARY DIFFERENTIAL ! %gg?’ded ma;e;mty |:::V;-‘
i ays or 3.5 months
The employer shall pay the salary differential between the full salary of : I\I:;I:at?;y Social welfare SSS matemnity diffi:;:zallsl
female worker during her maternity leave and the actual cash benefits received ! Full pay premium benefit
from the Social Security System (SSS) which shall be computed as follows: I contributions
. | _Php14,006.75 | Php49,023.63 | Php2,984.07 | Php49,000.00 | -Php2,960.45
1. Compute the amount of full pay: . |_Php31,300.00 | Php109,550.00| Php4,656.31 | Php70,000.00 | Php34,893.69
1

Full payl = monthly salary!?l®l x maternity period in months!

2. Ascertain the employee’'s premium contribution share for SSS,
Philippine Health Insurance Corporation (PhilHealth), and Home
Development Mutual Fund (Pag-IBIG) covering the maternity period.

3. Determine the amount of SSS maternity leave benefit of the female
worker based on the prescribed formula and computation by the SSS.

4. Deduct from the amount of full pay the total amount of employee'd}
premium contribution share and SSS maternity leave benefit.

---DA No. 1 Series 2019

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Full pay = Monthly salary * 3.5 = 14006.75*3.5 = 49023.63
Monthly EE NHIP contribution = 14006.75* 1.375%
Monthly EE SSS contribution = 14000* 4%
Monthly EE HDMF contribution = 5000* 2%
Social Welfare premium contribution = (Monthly EE NHIP contribution
+ Monthly EE NHIP contribution
+ Monthly EE NHIP contribution ) * 3.5
=2984.075
SSS Maternity benefit = 14000*6/180*105=49000
Salary Differential = 49023.63 — 2984.07 — 49000 = - 2960.45

16



Maternity Benefit

Maternity Benefit Process Details

Maternity Benefit Basic Information
Maternity Leave Period: 20190724 -20191105

Number of Maternity Leave Days: 105.00
Monthly Salary (/341) : 31,300.00

Highest Salary

Month Monthly Salary Monthly Salary Credit
201903 31,300.00 20,000.00

201902 31,300.00 20,000.00

201901 31,300.00 20,000.00

201812 31,300.00 20,000.00

201811 31,300.00 20,000.00

201810 31,300.00 20,000.00

SSS Maternity Benefit (/316) =( 120,000.00/180)*105.00 = 70,000.00
Full Pay = 31,300.00*105.00/30 = 109,550.00
Monthly Employee SSS Premium Contribution = 800.00
Monthly Employee NHIP Premium Contribution = 430.38
Monthly Employee HDMF Premium Contribution = 100.00

Social Welfare Premium Contribution=s(/343) =( 800.00+ 430.38+ 100.00)*105.00/3 =4656.33

Salary Differential (/344) =( 109,550.00— 70,000.00-4656.33) = 34,893.67

ECalculate Maternity Benefit Period Deduction
Daily Rate for Maternity Benefit Payment (/345) : 99

Number of Maternity Leave Days in Current Period: 8.0
Deduction for Current Period(/346) = 998 .99*3 .00 = 7,991.92

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 17



Maternity Benefit
Payroll Result (First Period)

FabisaRT

APClC2C3aBKoReBTAWVTUVNUNnit Amt/Unit No.

Total Gross

o

* Taxable Gro
* /112 Regular Tax
* /120 Total Pag—I
* /130 Total SSS E
* /131 NHIP Salary
* /310 SSS EE Cont
* /311 SSS ER Cont
* /313 EE NHIP Con
e

/317 Avg of Max
/341 Monthly sal
/342 Total Payme
/343 Total Soc-
/344 sSalary Diff
/345 Daily Rate
/346 Curr deduct
/347 Cumulated D

PR ORIE R R kR

/550 Stat Net Pa
/559 Bank transft
/560 Amount paid
/700 wWage/salary
/840 Diff.curxr.fO0ol
/845 Total paid 01
NHIP Salary
P350 SSS materni
/001 Hrly Rte VaOl
/003 Leave Rte VO1
PO10 Periodic WaOl

WWWok ¥k * kb
N
Z
.
oY

(o §

15

998 .99
16 .00
48 .00
105.00

195 .63

1,239.60

>

15,650.00
15, 650.00
15 6950 .00
180.00
360.00
21508
i B B

20, 000.00
31,300.00
104,893.67

4,656.33
34,893.67

T I 2
e 991 .92

76,462 .88
76,462 .88

76,462 .88
212, SO9L IS

15,650.00

15,650.00

- o
© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

18



Maternity Benefit
Payroll Result (Middle Period)

Table RT

A WT WT Text APC1C2C3aBKoReBTAwWVTVNUNnit Amt/Unit No. Amount
*I/lOl Total Gross 935.19|
* /108 Total basic 935,19
* /120 Total Pag-I 15,650.00
* /130 Total SSS E 15,650.00
* /131 NHIP Salar 15,650.00

oo LE Cont =

* /311 SSS ER Cont 1,240.00
* /312 SS EE Compe 30.00
* /313 EE NHIP Con 215.19

on

[* /326 HDMF EE Con 100.00|
on -

* /341 Monthly sal 31,300.00
* /342 Total Payme 104,893.67
* /345 Daily Rate 15 998.99

* /346 Curr deduct 14,714.81
* /347 Cumulated D 22,706.73
* /700 Wage/salary 935.19
* /840 Diff.curr.f01 8.00

* /845 Total paid 01 88.00

* /NHP NHIP Salary 15,650.00
3 /001 Hrly Rte VaOl 195.63

3 /003 Leave Rte V01 1,239.60

3 P010 Periodic WaOl 15,650.00

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

No Taxable Base /111
No Net Payment /550
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Maternity Benefit
Payroll Result (Last Period)

Table RT

A WT WT Text APClC2C3aBKoReBTAwWVTvNUNnit Amt/Unit No. Amount

* /101 Total Gross 8,6€57.14
* /106 TxXGr ex All 7,721 .95
* /108 Total basic 8,6€57.14
* /111 Taxable Gro 7,721.95
* /112 Regular Tax 7,721 .95
* /120 Total Pag—I 15,650.00
* /130 Total SSS E 15,650.00
* /131 NHIP Salary 15,650.00
* /310 SSS EE Cont 620.00
* /311 SSS ER Cont 1,240.00
* /312 SS EE Compe 30.00
* /313 EE NHIP Con 215.19
* /314 ER NHIP Con 215.19
* /326 HDMF EE Con 100.00
* /327 HDMF ER Con 100.00

r

* /342 Total Payme 104,893.67
/345 Daily Rate 15 998 .99

* /346 Curr deduct 6,992.86
/347 Cumulated D 104,893_.67

*= /550 Stat Net Pa 7, 721.95

* /559 Bank transf (o B T, 721 .95

* /560 Amount paid 7,721 .95

* /700 Wage/salary 8,657.14

* /840 Diff.curr.fO0l 8.00

* /845 Total paid 01 24.00

* /NHP NHIP Salary 15, 6€50.00

3 /001 Hrly Rte VaOl 195.63

3 /003 Leave Rte VOL1 1,239.60

3 PO1l0 Periodic WaOl 15, 650.00

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC



Maternity Benefit
Note

The Maternity benefit payment is non-taxable
The salary differential is included when computing the 13th month pay

You can set the payroll constant ‘PHMSD’ with value "Y' to exempt your company from the salary
differential

Y V VY

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Off-Cycle Workbench
On-demand Payroll

Now the on-demand payroll in the off-cycle workbench has been enabled for Philippines

Off-Cycle Workbench
Personnel Number 148200012 ! WANGKATE Test Case No. 1
History Payroll

Start payroll
Reason Normal Payroll on Demand v Start payroll
Payment date 2020.05.02 Save
Payroll period 09 2020  2020.05.01 - 2020.05.15

Payroll calendar Payment date of next regular payroll run 2020.05.13

Define payment method Payment method is 'T" acc. to bank details infotype

Release Information

= Solutionis included in SAP Note 25/5119
= Releasedin Feb.2020

- Valid for 600 and above

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Save Files to Application Server in Background Execution

The following reports were enhanced, now you can save output files into application server in the background
mode.

% PY-PH: SSSEdiNet (HPHREDIO) report to save E-CS file into application server

% HR-PH: PhilHealth Report - RF-1 (HPHRNHIPO) report to save csv file into application server

X/

% HDMF Membership Registration/Remittance Form (HPHRHDMO) report to save BPI file into application
server

After you have generated the files, you can check the file with T-code ‘AL11 and download the file with T-code
‘CG3Y’

Release Information

Solution is included in SAP Note
Released in Nov.2019
Valid for 600 and above

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 24



Master Note

2896464 - Philippines (HCM) Legal Changes / Major Enhancements 2019 - 2020

You may access this note to get the continuous updating list of solution Notes released for Philippines Legal changes

and major enhancements for Year of Assessment 2019 and 2020.

Solution

You can apply the corresponding HR SP according to the Note List.

No Note Note Description SP Available Date HR SP(all EA-HR, *with SAP_HR)

600" 604* 605 606 607 608"
1 2709840 Enable Monetized Vacation Leave to Consume 13th Month Pay & Other Benefit Exemption 2019.01.24 G9 D5 B2 97 86 63
2 2730116 PH-HCM-LC: MWE Tax 2019.02.14 HO D6 B3 93 87 64
T 2734532 PH-HCM-LC: MWE Tax - Report Adjustment
4 2741155 HPHEQYTO - Provide ALV List for Annexure 'F' Purpose 20190314 H1 D7 B4 99 88 65
5 2761858 LC HCM PH: PhilHealth Contribution Ceiling Change 2019 2019.04.11 H2 D8 B5 A0 89 66
6 2769869 New Schedule of Social Security Contributions Effective April 2019
7 2771615 New Schedule of S5 Employee Compensation Contributions Effective April 2019
8 2761454 LC HCM PH: SSS Rate Table Change 2019
9 2848927 LC HCM PH: New Layout of BIR 2316 Form 20191216 11 ET C4 A9 98 75
10 2865504 LC HCM PH: Matemity Salary differential included as 13th Month Pay
1 2855101 LC HCM PH: Matemity Leave Salary Differential
12 2866786 LC HCM PH: Philnealth Contribution Table 2020
13 2879311 Enhancement of BIR2316 on ESS 2020.02.13 13 E9 C6 B1 A0 I
14 2878119 Enable On-demand Payroll in Off-cycle Workbench for the Philippines 20200312 14 FO c7 B2 Al 78

-\\

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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New csv file of the Alphalist
TIN number Extension
Seconded employee
National ID

PhilHealth Rate table 2021 and afterwards
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Legal Disclaimer

The information in this presentation is confidential and proprietary to SAP and may not be disclosed without the permission of SAP. This
presentation is not subject to your license agreement or any other service or subscription agreement with SAP. SAP has no obligation to
pursue any course of business outlined in this document or any related presentation, or to develop or release any functionality mentioned
therein. This document, or any related presentation and SAP's strategy and possible future developments, products and/or platforms directions
and functionality are all subject to change and may be changed by SAP at any time for any reason without notice. The information on this
documentis not a commitment, promise or legal obligation to deliver any material, code or functionality. This document is provided without a
warranty of any kind, either express or implied, including but not limited to, the implied warranties of merchantability, fitness for a particular
purpose, or noninfringement. This document s for informational purposes and may not be incorporated into a contract. SAP assumes no
responsibility for errors or omissions in this document, and shall have no liability for damages of any kind including without limitation direct,
special, indirect, or consequential damages that may result from the use of this document. This limitation shall not apply in cases of intent or
gross negligence.

All forward-looking statements are subject to various risks and uncertainties that could cause actual results to differ materially from
expectations. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak only as of their dates, and
they should not be relied upon in making purchasing decisions.

NOTE: The information contained in this presentation is for general guidance only and provided on the understanding that SAP is not herein
engaged in rendering legal advice. As such, it should not be used as a substitute for legal consultation. SAP SE accepts no liability for any
actions taken as response hereto.

It is the customer’s responsibility to adopt measures that the customer deems appropriate to achieve compliance.

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 29



What is

Data Protection is about the protection of natural will have increased
persons regarding the processing of personal data and with regards to data
rules relating to the free movement of personal data; protection and privacy, including:
It’s about ensuring that customers can
organisations that they will use their personal I:II_I
data fairly and responsibly. O ]
O
—
wrlAT W;iY H
WHO . Used it
' = @ Security & Control
g =zo0| Policies
_‘-
WHO knows WHAT abowt
ME and WHY is i used ¥/ Processes and People
for WHAT PURPOSE % ~®

Personal Data is any information relating to an identified or identifiable natural person (‘data subject’). Eg
name, birth date, address, etc.



Why organisations must care about

il &A In many countries, data protection and privacy is
_ ~ subject to applicable laws.

Customers are increasingly aware of their rights.

T ——
’ 7l .ﬂ? A breach of Data Protection Law can trigger

: ,)) penalties.
S F

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Law

Reputational
Risk

Financial
Risk
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around the world

Continued explosion of data protection and privacy regulations across the globe
2000+ security, compliance & localization experts on staff

Australia New Zealand ’ Philippines _ Singapore Russia q Indonesia
i "

Law No. 11 of 2008 (amended by

National Privacy Principals, Privacy Act 1993 Data Privacy Act 2012 Personal Data Protection Act ~ Russia Data Privacy regulations | 5, 19 of 2016 : Government
State Privacy Bills, E-mail 2012 Cryptographic enforcements Regulation No 82 of 2012; MOCI
Spam and Privacy Bills Regulation No 20 of 2016
. Japan E Malaysia DN L7y Kingdom [Ragi China Thailand Taiwan
| AR E—
Acton P_rotection of Personal  Personal Data Protection Act  |CO Privacy and Electronic PRC Cybersecurity Law _l Protection Act  Personal Data Protection Act
Information (APPI) 2010 Communications Regulations I
. & X & . i ) /// \\\\ B . I * . .
Canada . MEEuropean Union ® India . South Korea razi A California
* * oy * * _ \\ ""I, CALIFORNIA REPUBLIC
PIPEDA, FOIPPA, PIPA EU Data Protection Directive IT Rules (2011); Pendinglaws  Personal Information Article 5 of Constitution California Consumer Privacy Act
General Data Protection under discussion Protection Act
Regulations

and now California (effective Jan 2020), Thailand (effective May 2020).

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 32



Data Protection Laws in the context of the COVID-19 outbreak

In response to the global pandemic,

data protection authorities (DPA'S)
around the world are issuing their
own COVID-19-specific privacy
guidance.

Public Health

Individual Data Interests/ the

Privacy (Health

BEIE) Public’s right to

know

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

NATIONAL

PRIVACY About Us ~ Our Services v Citizen’s Charter Career Oppg
‘ ‘ COMMISSION

Latest Updates

Statement by Privacy Commissioner Raymund
Enriquez Liboro on the Declaration of Public
Health Emergency in Relation to COVID-19

arch 10, 20%0 | 11:49 AM GMT+0800 Last Edit: May 12, 2020

Data Privacy Vis-a-vis Public Health

Following the President’s declaration of a public health emergency (PHE) concerning COVID-19, it is
imperative upon the government to strike a balance between individual data privacy vis-a-vis public health
interests, including the public’s right to know.

We wish to emphasize that the Data Privacy Act does not prevent the government from doing its job. It
follows that the DPA should not prevent government, especially public health entities, from processing
personal and sensitive personal information when necessary to fulfill their mandates during a public health
emergency.

Government Agencies’ access to COVID-19 information

The proper handling of the health information of Coronavirus patients is crucial in stopping the spread of
the virus. Government agencies mandated to address the PHE must have access to the relevant
information to accomplish the purpose.
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How SAP Successkactors

o L




Data Protection and Privacy features in SAP SuccessFactors solutions

Configure and manage consent
statements as well as their
acceptance where needed

Configure data retention rules,
and permanently delete P
personal data from SAP QbQ
SuccessFactors solutions Q,g)

<

o

(14

>

Data purge Consent

©

Personal and

Ol

Limit access to historical data sensitive y- Generate a data subject report
within SAP SuccessFactors A personal data &  containing all the data subject’s
Employee Central Data subject info [ & personal data available in SAP
Data reporting g .
blocking 3 SuccessFactors solutions
o
K3
<
R

Manage, record, and report on
personal data changes across most
SAP SuccessFactors solutions

Change audit

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 35



SAP SuccessFactors Data Protection and Privacy Features
Summary by Product Area

Feature Talent Employee Employee Platform Learning Onboarding Recruiting Recruiting Recruiting Reporting 'Workforce

Management Central Central Management Marketing Posting Analytics

Payroll

Data Purge

Data Subject Info

Data Blocking

Consent

v | vV |V

Change Audit

N/A — This feature is not needed in the application due to requirements/use case non-applicability

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Technical Details: Overview of Execution (T-code: SARA)

1. Preprocessing Program

— Needed in HCM, because Archived Objects (Infotype 0283)
shall be used for logging

— Run before write program execution
— Used to analyze data to be archived

— Qutcome: generates a Run ID and updates the status of IT
0283 entry and the log as “Prepared for Data Destruction”

1. Preprocessing

2. Write Program

— Writes data to be archived to archive files; No data deletion
happens here

3. Delete Program
— Reads archiving files and deletes data from database,
processing one archive file at a time

— Can be scheduled to be run automatically after write program
execution (e.g. preprocessing program exists); sets status of
IT 0283 and log as “Data Destroyed”

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC



Commonly used terms

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

» Alogical object of related business data that is read from
the database by a write program and deleted by the
associated delete program after the data has been
successfully archived.

» AO links necessary code and customizing together for
data destruction of specific set of data

» Lock on data that is assigned to a legal case so that
this data cannot be deleted or destroyed(IT3246)

« Afeature that prevents master data creation for
those Infotypes and duration where data destruction
has taken place and records are already destroyed

» Period of time, required by law, which documents
must be retained

39



Technical Detalls: Destroying Personnel Data (Preparation)

T-code: IRMPOL

ILM Policies

Create New Policy pry:

+/ Continue

Retention Rules

ILM Policies

Policy Category Retention Rules

Save

Display Back

Policies

Change Status ﬁ Export | Import | Overview

7 Policy Name Policy Status

. VI_POLICY Not Live
Rules for Policy VI_POLICY
ELAdd || Tl || [ | Check
- '
01 Pers. To Personnel T To Mi...
subarea area Pe...
PHO1 PHO1 1

Audit Area HCM Data Privacy

* Object Category: SAP Business Suite
Audit Area: HCM_DP
ILM Object: HRCPHI0411

Object in Audit Area

Max.... Retention
Period Prd Unit
3 Year

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Object Category SAP Business Suite

Changed on

25.05.2020

Time Ref.

v Employee's Leaving Date

v
v
HCM Data Privacy
w)
ILM Object Taxation
Changed by
DONGV
Time Offset ILM Store
End of Year

Com

View Cluster Editing: Initial Screen

G2 NewEntries [D E‘e [ g (—ﬂ E .E

D|a;log Structure 4 Object Name

T-code: AOBJ

HRCPHI®411 Taxation

Customizing Settings
Archiving Classes Usei
Read Programs
Customizing Transacti
Info Tables for Archive

Exit Routine Assignme

VL Archiving Object Logical File Name ARCHTVF DATA FTIF
Structure Definition
Tables from Which You  Archive File Size
Maintain Network Grap.  paximum Size in MB 100

Maximum Number of Data Objects

Settings for Delete Program

Commit Counter 10
Test Mode Variant SAPETEST m] Variant
Live Mode Variant SAP&PROD 8] Variant

Delete Jobs

Not Scheduled
* Start Automatically
After Event Event
Parameter

Place File in Storage System

5]
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Technical Detalls: Destroying Personnel Data (Execution)

T-code: SARA

Archive Administration Edit

(V) «

Goto

Environment

(< HAN X

System Help

Archive Administration: Initial Screen

JOB

s L

Archiving Object

Logs

Actions
|¢ Preproc
E:ﬂ Write
F& Delete

As Management

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Customizing

Database Tables

Information System

—

60 Statistics I?:IC' ILM Browser

Check/Delete

hd Preproc.

25.05.2020 07:59:33 DONGV
25.05.2020 07:51:19 DONGV
23.05.2017 14:51:12 KALININ
23.05.2017 14:33:14 KALININ
23.05.2017 14:32:26 KALININ
23.05.2017 14:32:22 KALININ
23.05.2017 14:25:43 KALININ
¥ Write

> Delete

Produc..
Test M.
Produc..
Test M..
Test M..
Test M.
Test M..

Type Message Text
. Data until 15.03.2018 prepared for destruction

1 employees processed

-0
r ) m
HRCPHI®411l  Taxation
L |
Logs
ob Overview Job Log Spool List ‘z
-~ [ )
=[&] R]Y] [FL[S].
Archiving Object/Action/Logs Proc.O.. Session .
b HRCPHI0411 (Taxation) = —
&\ |&|T|H Y. 26 B mE ®0 @0 3|l

LTxt Obj. Disp. Object (Example)
1 00480525 | 0283 | HRCPHIO411 | 01.01.1800 | 15.03.2018
1

| Run ID used 248A07F6DFCO1EDAA7C99CF959762580: TEST

1 HRCPHI0411

Selection date "Select Data Until" reset to: 15.03.2018

1 00480525
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Technical Detalls: Destroying Philippine Personnel Master Data (PA)

Employee personal data: Infotype and non-Infotype tables where employee data is stored
Infotype and non-Infotype tables where employee specific information is stored.
SAP Note 2494140 - Data Protection: Destroying Philippine Personal Master Data

1 IT 0411
2 1T 0422
3 IT0423
4 1T 0596
5 IT 0634

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

HRCPHIO0411
HRCPHI0422
HRCPHI0423
HRCPHI0596
HRCPHI0634

Taxation PH

Social Security System (SSS) PH

Home Development Mutual Fund (HDMF) PH
PhilHealth (NHIP) PH

Previous Employers PH
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Technical Details: Destroying Time Management Data (PT)

To destroy Time Management Data (PT), please use the corresponding archiving objects:

1 HRTIM_ABS Absences Data
2 HRTIM_ATT Attendance Data
3 HRTIM_MAT Maternity Data

4 HRTIM_MIL Military Data

5 HRTIM_OVER Overtime Data

6 HRTIM_QUOT Time Quotas

7 HRTIM_REQ Request Data

8 HRTIM_SUBS Substitution Data
9

HRTIM_TEV Time Events Data

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC



1. ILM Switch should be
ON in the system. Can
be checked in the
transaction SFW5

2. Create a rule for the
retention period via
transaction IRMPOL(The
retention rules determine
the life of data in the

system)

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Pre-processing program
should be run every time
before the write program
for the data destruction.
While running the pre-
processing program, Run
ID will get generated in
the log. Using that run id,
Write program can

execute.

Data Privacy and Protection (DPP): Summary of Execution

Execute a WRITE
Program

- Enter the Pre-
processing Run ID

- Writes data to be
archived to archive files

- Check the Write log

Execute a DELETE
Program

- Reads archiving files
and deletes data from
database

- Check the log

- Check Infotype 0283
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HCM Destruction Objects Generation Tool — (Tcode: YAA DOG)
- Destroying customized tables (Z-tables) and customized Infotypes (9***)

Destruction Object Generator

The tool generates dictionary objects
that are used in HCM data destruction
solution.

To destroy data from customized tables
(Z-tables) and customized Infotypes
(9***)

— Development of destruction / archiving

objects for customized data sources is to be
done by customers

— Customers cannot modify SAP-delivered
archiving objects in terms of data sources
covered by that archiving object

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Help

@@ SHRE D48 BE @

[& Pprogem Edt Goto  System
& MR
HCM-DPP: Destruction Object Generator
& &

Archiving Object Details

Co

untry Grouping

Functionality ID

Archiving Object

Archiving Object Description
Structure Definition

LM

Primary Infotypes/ Tables
Secondary Infotypes/Tables

Object Details

IRM Retention Time Types

Co

ndition Fields

Infotypes Settings

/| Gravestone in Infotype 0283

+|Legal Hold with Infotype 3246

12 Belgium

10100
HRCEEI0100

Socil Insurance Data

PAO100

BB

HCM_END_OF_RECORD
BUERS

£2
| |

7/Transport5ettlngs \ Technical Customizing

G

enerate Objects

Transport Settings

W
C
Rl

Vorkbench Request/ Task
ustomizing Request/ Task
FC Destination

HRIK146764
HRIK146766
CWBADM_HRI_100

DPP HCM BE: Destruction Belgium Master Data
DPP HCM BE: Destruction Belgium Master Data

;

Tips & Tricks:
1. Report does not change/delete any existing dictionary objects
2. Run report without generating object and check object names and log messages
3. Use Expert Mode to generate dictionary objects and check them

What's new?

V0.81 Generates AO with Non-Infotype Tables

V0.73 Generates AQ with Main and Secondry Infotypes
V072 Generates AO with Several Main Infotypes
V0,71 Generates AO with Single Infotype

V0,71 First Working Version.

Lil, Col Ln1-Ln11 of 11 lines

[ | HRI(1) 000 ¥ | Idcihri  INS =)
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FAQS

Q1. What is the difference between using an AO and deleting the PERNR using programs RPUDELPN /

RPUDELPP?
— An AO is meant to destroy selected personal data of an employee. The rest of the data remains in the system.
— This supports legal requirements of destroying data for which there is no further use, without losing the rest of the data
— It keeps a log of what data is destroyed

Q2. Why shouldn’t the mini-master data (IT 0000, 0001, 0002, 0003 and 0008) be destroyed?
— This data links the rest of information to the real-world entity: employee
— To delete all information for a PERNR, PERNR delete programs (RPUDELPN / RPUDELPP) can be used

Q3. How to destroy data from customized tables (Z-tables) and customized Infotypes (9***)?
— Development of destruction / archiving objects for custom data sources is to be done by customers
— Customers cannot modify SAP-delivered archiving objects in terms of data sources covered by that archiving object

Q4. How can | check for which employees up to which date the data has been destroyed?
— You find these details in the employee’s infotype 0283, where subtype = archiving object.

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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FAQS

Q5. | cannot use more than 4 criteria (conditions) for creating a retention rule. What is the solution?

— This is a known limitation. Retention rules needs to include those criteria (conditions) which have different retention criteria
as defined by law. Common observation so far is that countries do no have retention criteria accommodating more than 4
conditions. If there is such a need: SAP ILM technical team can be contacted for solution / workaround.

Q6. Pre-processing program was executed productively for any personnel data and a record of infotype
‘0283’ record was created with status ‘Prepared for Data Destruction’. In this case the maintaining of

personnel data are blocked with system message. Could the productive pre-processing run be
canceled?

— Yes, It could be done with program ‘RP_PA ROLLBACK’. You can use this report to roll back all changes that were made
in the preprocessing phase of the destruction of data for an archiving object.

— For more information, see SAP Help Preprocessing Rollback for the Destruction of Data .

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 48
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References

For general questions:

For example: As per GDPR new rules, we need to archive and delete old HCM data in live system

Refer to SAP Note 1559133 - Personal data in HCM: Deletion compliant with data protection

Raise your OSS incident under component: PA-PA-XX

Information Lifecycle Management software supports automation of data destruction as per rules defined by

legislature. In context of HR localization: It is a framework that can be used to create destruction objects for various
data sources like Infotypes and non-Infotype tables. Information about ILM can be found in SAP Note 1559133.

For Philippines specific questions:

Refer to SAP Note 2494140 - Data Protection: Destroying Philippine Personal Master Data

Raise your OSS incident under component: PA-PA-PH

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC 50



Respecting the privacy of people iIs

| SAP Is for compliance
~ challenges

- SAP enables compliance —
~ data protection and privacy is




SAP SuccessFactors ()

Employee Central Localization
Philippines

Celia Tan, SAP Globalization Services
May 27" 2020

PUBLIC

THE BESTRUN SAP




Agenda

Employee Central Localization Overview
New Features — release: b2005

EC Localization and EC Payroll for Philippines
EC Localization
EC Payroll Update

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Localization Current Status




Employee Central Localization Overview
Key solution statistics — 2020

SAP SuccessFactors solutions have over 6,800 customers on the SAP SuccessFactors Human
Experience Management (HXM) Suite. Payroll is supported for an impressive 46 local versions. The SAP
SuccessFactors HXM Suite enables our customers to leverage the voice of every employee to improve

processes and enhance experience.
: 9%
Qlll .

Q€9

09 . 46

EC Localization EC Payroll Local EC Supported
Versions Versions Languages
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New Features —release: b2005

Address Validation
Service — Mapping
Germany

Localization

With release b2005 the Mapping
for the Germany Address
Validation is provided.

May, 2020

Name Format

Localization

Now 1t 1s possible to configure
Alternative Name Elements for
the Name Format.

May, 2020
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EC Payroll (release b2005) - Improvement of Payroll Information Page

A request from multiple customers that would help make their day to day lives easier was to give them the ability
to mark payroll specific data as mandatory and for the system to automatically show if this data has not been
entered. This will visually allow them to instantly know if an employee is missing necessary payroll data.

Payroll Information o
Last Replication status: Successful on 2020-04-

% 28T09:40:54.000Z
Social Insurance Tax
*Social Insurance A *Fiscal Data
DEUEV l Préviou; Employers
Workers' Compensation Additional®zmployer Benefits
7 more Capital Formation

Earnings and Deductions Loans

Social Insurance

Link Name Link Type Infotype Permission Category Translations
Social Insurance ®) Infotype 13 v/ | Admin Service @
v/ | Required for Payroll URL Self Service
Service
‘ Cancel ‘ Save
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Philippines: EC Localization and EC Payroll

EC-Localization for PH
= Home Address

EC Payroll Data = Dependents Information

= Tax Data = Payment Information Gross Payroll

= Social Security Contribution * Personal Document Types = Salaries & Additional Payments
(SSS) = National ID Info = Allowances

- PhilHealth (NHIP)

= Home Development Mutual
Fund (HDMF)

= Previous Employment

= Benefits in Kind

= Monthly & Semi Monthly
Payrolls

Details
Employele Net Payroll
Centra = Tax Calculation
EC = HDMF Contributions
ECP Data Payroll =SS Calculation

VERELEE Phili ppines - PhilHealth Calculations

Legal = Minimum Wage Earner

Reporting = De-minimis Benefits
Legal Reporting

= BIR2316 End of Year Tax Statement
= Alphalist Report

= Monthly Tax Remittance Report Off-Cycle Payroll
= Philippines Social Security Report * Bonus Payroll
- HDMF Membership Registration/Remittance Form " On-demand off-cycle workbench

= PhilHealth Report

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Philippines: EC Localization

DEPENDENTS INFO

Qualified Dependent Child

Dependent Not Relevant to BIR 2316 Form

Other Dependent

PAYMENT INFORMATION

Account Number

PERSONAL DOCUMENT TYPES

Alien Certificate of Registration (ACR-1 Card)

Alien Employment Permit (AEP)

Community Tax Certificate (CTC)

Passport Number

Driver's License

Routing Number

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

NATIONAL ID INFORMATION

Primary National ID
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Philippines: Personal Documents

ACR I-Card: an identification card issued to aliens whose stay in the Philippines more than 59 days.
AEP: authorizes a foreign national to work in the Philippines.

PERSONAL DOCUMENT TYPES

v Work Permit Info

. . ) . Country Document Type Document Title
Alien Certificate of Registration (ACR-|1 Card) Philppines o | e Saeaa
No Selection
Issue Place

Alien Employment Permit (AEP)

PHL - Alien Certificate of Registration (ACR-I Card)

PHL - Alien Employment Permit (AEP)

) . Attachments
Communlty Tax Certificate (CTC) PHL - Community Tax Certificate (CTC)
PHL - Driver's License
Passport Number PHL - Passport Number

Passport

Driver's License
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Philippine Identification Card - National ID

On August 6, 2018, President Rodrigo Duterte signed into law the "Philippine Identification System Act" (R.A.
11055). The Act requires every Philippine citizen and resident alien to personally register with the Philippine ID
system (PhilSys).

SAMPLE PHILID CARD - Front

REPUBLIKA NG PILIPINAS

Republic of the Philippines oy %

, . PAMBANSANG PAGKAKAKILANLAN @;
N Philippine Identification Card > -

PSN—-1234-567-8912-3

lyido/Last Nome
SDC.I.A CRUZ

| ! ! maf‘awcmn Nomes

Country National Id Card Type National Id =) BRIER(peoc/aedde home
o . . . : el 'Dote of Girth
Philippines Primary National 1D PSN-1234-567-8912-3 : W outn,
e i B e
UEZON Mc‘mr';:mv "é‘?" §gayuene Mool Status

National ID Information 7 © SAMPLE PHILID CARD - Back
|
Philippines
Primary National ID PSN-1234-567-8912-3 PRRRIS e/ wationaity
Attachment TR R lootvDete of lswe
Is Temporary No

Temporary Id
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Philippines: EC Payroll

1. Enable to access and display BIR Form No. 2316
Philippines on ESS

Note 2633729 - Display Form BIR2316 Philippines on ESS
Note 2879311 - Enhancement of BIR2316 on ESS

2. Enable On-demand off-cycle payroll

Note 2878119 - Enable On-demand Payroll in Off-Cycle
Workbench for the Philippines

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Rapublic of the Phillppines:
ForBIR  BCS/ of Financs
Use Only Ram Bursau of Intemal Revenua
BIF: Fom No Certificate of Compensation
2316 Paymenthax 1Withheld I|H %mm&ﬁmn

3 IEI T s AR RS A T T

27 B Sery rcksing e cxmopd PESLN Eicon} |

e Sy Mk Wege of = MV |
5 Aiess GAZIPCoge | 28 MMy By (MWE) |
— i SR |
e o e

[ [ | | || rost som omerentia vy ]
T;rmmas |a1- ¥ (MWE] |
32 13th Month Pay and Other Benefits: |

{maxtmum or P20, 000)
| L1110 11 111 || pe MnmsBenems |
|
|

34 555, GSIS, PHIC & PAGHEBIG Coniriutions
and Union Dues

share only)

oesges [ [ [0 1]
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FAQ’s we are hearing

What is SAP solution to manage National ID for Philippines

TIN format change to 3-3-3-5. What are impacts of BIR Forms and Alphalist
What is the latest Alphalist file update, and what is SAP delivery timeline.
COVID-19 relevant legal changes update

Where | can find the Legal changes have been delivered and to be delivered for Philippines
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Philippine Identification System Act (R.A. 11055)
Philippine Identification Card

What is SAP solution to manage National ID for Philippines?




Philippine Identification System Act (R. A. 11055)

- Philippine Identification Card sttt e

REPUBLIKA NG PILIPINAS G
Republic of the Philippines Ty &

PAMBANSANG PAGKAKAKILANLAN

L, e Philippine dentification Card

BUSINESS REQUIREMENTS PSN-1234-567-8912-3

On August 6, 2018, President Rodrigo Duterte signed into law
the "Philippine Identification System Act" (R.A. 11055). The Act e

requires every Philippine citizen and resident alien to personally SRR TS 00 of o
register with the Philippine ID system (PhilSys). METRD MARILA. e

- B &

Apelyido/last Nome

DELA CRUZ

Mga Pangalan/Given Nomes
JURN"

Snkr'jgi?ely»{x\n’ Muddle Nome

_ e . ) RIZALSTREET, BRGY. PAG-ASA, g e Surae “‘
Card Name: Philippine Identification Card quezon cITY' Sqtagens SUartol st
Issued by: Philippines
Pilot implementation: 2019 (selected regions) SAMPLE PHILID CARD - Back

Full implementation: 2020+ (5-year implementation)

Purpose: Provide valid proof of identification for all citizens and
resident aliens.

Nasyonalidad/Nationolity
FiLPING y

Araw ng pagkakaloob/Dote of issue
14 Junsc z&u

Eligibility: Philippine citizenship or permanent residency for
non-citizens; At least 18 years of age

Expiration: Lifetime 1 found piease return to the resrest

PSA Office

e DLe gOw D
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Philippine Identification System Act (R. A. 11055)
- Philippine Identification Card

SAP SOLUTION
Phasel (in 2020) — To create a new ID Type in

Personal IDs

SF Employee Central and SAP HCM infotype ig S;IIJ;
0185 ID number
Phase?2 (in future) — The ID card will be a Previous ID number
single identification card. It will function as IDs Author.
for all aspects like SSS, BIR, PhilHealth, etc. Issuing number
Date of issue
Valid to

Employee Central | Place of issue
Country of issue

ID Type: National ID Country

National ID Informatiorv

Country National Id Card Type National Id

Philippines Primary National 1D PSN-1234-567-8912-3

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Infotype 0185
ID Type: National ID

PSN-1234-567-8912-3

Philppines

2020.05.01
9999.12.31

Philippines -
Philippines i

o

Is Primary

Yes
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A Taxpayer Identification Number (TIN)

TIN format change to 3-3-3-5. What are impacts of BIR Forms
and Alphalist?




A Taxpayer ldentification Number (TIN) in the Philippines
- TIN format change to 3-3-3-5. What are the impact of BIR Forms and Alphalist

What is a Taxpayer Identification Number (TIN) in the Philippines?

The BIR issues the TIN for employees/self-employed professionals and freelancers, and corporations in the
private and public sectors. It is the reference number that is used to file taxes.

For individual taxpayers, TIN should be encoded in the nine-digit form of 123-456-789.

For business entities, TIN is usually encoded in the fourteen- digit form of 123-456-789-00000. The late 5
digits stand for branch code.

Refer to: REVENUE MEMORANDUM ORDER (RMO) NO. 5-2017

Any impact to SAP HCM solution?

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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A Taxpayer ldentification Number (TIN) in the Philippines
- TIN format change to 3-3-3-5. What are the impact of BIR Forms and Alphalist

Q: Any impact for Employee TIN?

Al: No change in Infotype 0411
(Employee Tax ID) — As employee TIN
is still in 9-digits with no change.

A2: BIR Form 2316 (Jan 2018) —
Layout change to 14-digits form of 123-
456-789-00000. The last 5-digits is as
branch code which should be 00000 for
an employee.

A3: Alphalist (CSV file) - RMC No. 73-
2019, the revised manual returns are
available. The csv format for eFPS

Taxation details

Tax id number (TIN) [ \123456789}
Tax status HF Head of family

No. of dependents
BIR form 2316 year issued

BIR Form No.

231

January 2018 (ENCS)

Certificate of Compensation y
Payment/Tax Withheld I”‘ %Mﬁﬁmml‘ |||

For Compensation Payment With or Without Tax Withheld 2316 01/18ENC

ﬂ in all aEEIicabIe spaces. Mark all aﬁ:propriate boxes with an D

1 For the Year
(YYYY)

2 For the Period
From (MM/DD) To (MM/DD)

Part | - Employee Information Part IV-B Details of Compensation Income & Tax Withheld from Present Employer

3 TIN

‘ - ‘ L = | ‘ - ‘ L L] ‘ A. NON-TAXABLE/EXEMPT COMPENSATION INCOME Amount

BIR 2316 (Jan 2018) The last 5-digits is
TIN: 123-456-789-00000 as branch code

submission is NOT available The revised manual returns are already available in the BIR website (www.bir.
gov.ph) under the BIR Forms-Payment/Remittance Forms section. However, the

returns are not yet available in the EFPS and eBIRForms.

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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A Taxpayer ldentification Number (TIN) in the Philippines
- TIN format change to 3-3-3-5. What are the impact of BIR Forms and Alphalist

Q: Any impact for Employer TIN?

Al: Infotype 0634 (Pre-ER) — Create a new
field with 14 chars to allow you to maintain
new TIN

A2: Maintenance view V_T7PHOP - extend
Employer TIN to 15 chars

A3: BIR Form 2316 (Jan 2018) — Layout
change to 14-digits form of 123-456-789-
00000 in part Il and part Il

A4: Alphalist (CSV file) — RMC No. 73-2019,
the revised manual returns are available. The
CSV format for eFPS submission is NOT
available

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

Other/Previous Employers

Prev. ER Name
Prev. ER Address
Prev. ER City A new field with 14
Prev. ER Zip chars
i}
Prev. ER TIN i |
Company/Employer details
Authorised signatory JUAN DELA CRUZ
Signatory position CHIEF FINANCIAL OFFICER
Company TIN 123456789012345 )
Company SSS number 4848484848 Extending to 15
HDMF number 4848484848 chars

BIR Form No Certificate of Compensation
2316 Payment/Tax Withheld | {[licfyrdsttsetiud | |||
January 2018 (ENCS
Fill in all a i es. ark all appropriate boxes with an "X"
1 For the

2 For the Period [ \ |
From (MM/DD) | | © (MM/DD)

Part IV-B Details of Compensation Income & Tax Withheld from Present Employer

S -I L=l T=l L L ]| A nonTaxasLeiexemeT compensaTion income Amount

| | = | | = | | = 1 | | |
Eorera Hams —_— |
Addre:

BIR 2316 (Jan 2018)

14A ZIP Code

pe of Employer

|
l:l Main Employer |:| eeeeeeeeeeeeeeeee Tl N . 123‘456'789‘00000

Part Ill - Employer Information (/

|\|||\||\|I|||||‘ Partll-EmployerTlN

Part Il — Pre-Employer TIN

|
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Philippines: Alphalist Update 2014
- Mandatory Electronic Submission since 2014

REVENUE REGULATIONS NO. 1-2014

Section 2.83.3 Requirement for list of payees — All withholding agents shall, regardless of the
number of employees and payees, whether the employees/payees are exempt or not, submit an
alphabetical list of employees and list of payees on income payments subject to creditable and final
withholding taxes which are required to be attached as integral part of the Annual Information
Returns (BIR Form No. 1604CF/1604E) and Monthly Remittance Returns (BIR Form No. 1601C,

etc.), under the following modes:
(1) As attachment in the Electronic Filing and Payment System (eFPS);

(2) Through Electronic Submission using the BIR’s website address at esubmission@bir.gov.ph;
and

(3) Through Electronic Mail (email) at dedicated BIR addresses using the prescribed CSV data file
format

SAP affiliate company. All rights reserved. | PUBLIC 73



Philippines: Alphalist Update 2019

Revenue Memorandum Circular (RMC) No. 73-2019, 23 July 2019, to inform the withholding tax
agents of the availability of the revised BIR Forms.

Form No. Description

1604-C Annual Information Return of Income Taxes
Withheld on Compensation

1604-E Annual Information Return of Creditable Income
Taxes Withheld (Expanded) / Income Payments
Exempt from Withholding Tax

1604-F Annual Information Return of Income Payments
Subjected to Final Withholding Taxes

The revised manual returns are already available in the BIR website. However, they are not yet available
In the Electronic Filing and Payment System (eFPS) and Electronic Bureau of Internal Revenue Forms

(eBIRForms). A revenue issuance will be released once the revised returns are available in eFPS and
eBIRForms.
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Philippines: Alphalist Update 2020

What are expected changes:

1. Current and Previous Employer’s TIN to be changed

2. Separate employment status and description for “seconded employees”

shall be indicated in the “Current Employment Status” of the Alphalist of
Employees (Ref. to RMC No. 116-2019)

3. The BIR Form No. 2316 to be issued to the seconded employees must
iIndicate the phrase (FOR SECONDED EMPLOYEE) under the form'’s title

“Certificate of Compensation Payment / Tax Withheld

Republic of the Philippines
Department of Finance
Bureau of Internal Revenue

For BIR BCS/
Use Only Item:

©,

*Current Employment Status:

R = Regular

C = Casual

CP = Contractual/Project-Based
S = Seasonal

P = Probationary

AL = Apprentices/Learners

= seconded employees

January 2018 (ENCS) For Compensation Payment With or Without Tax Withheld

BIR Form No. Certlflcate of Compensation "
2316 Payment/Tax Withheld Im %mnﬁm HI

2316 01/18ENCS

FOR SECONDED EMPLOYEE

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Update due to COVID-19

GOV.PH Coronavirus (COVID-19)

DOH Hotlines:
02 894-COVID
02 894-26843
For PLDT, SMART, SUN,

and TnT Subscribers:
1555



Legal Requirements Update due to COVID-19 (1/2)

PhilHealth Circular No. 2020-0008

Please be informed that PhilHealth Circular 2020-0008 "Payment of Premium Contributions through
the Online Payment Facility of the Electronic Premium Remittance System (EPRS)" was published
on March 26, 2020 in Manila Bulletin.

Effective the applicable period of June 2020 and onwards, all premium contributions of employers
and their employees in the Government and Private sectors shall be made through the online
payment facility of the EPRS.

SAP Solution:

SAP Note 2366568 - Enable Downloading of Philhealth Contribution in CSV Format in Report
HPHRNHIPO
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Legal Requirements Update due to COVID-19 (2/2)

Payment of 13th Month Pay

There is no legal requirement for employers to advance the whole or pro-rated 13th month pay of its
employees in light of the COVID-19 pandemic. Nonetheless, and consistent with the recent public
statements of President of the Philippines, employers may, as an exercise of their management
prerogative, grant its employees’ 13th month pay in advance, whether in whole or pro-rated, as a
means for mitigating the effects of the COVID-19 pandemic.

Public Holiday Payment

Labor Advisory No. 13 Series of 2020 — Payment of Wages for Regular Holidays on April 9, And 10,
2020 and Special Holiday on April 11, 2020. Issued March 30, 2020. The advisory provided the rates to
be applied in the computation of wages for regular and Special holidays.

Labor Advisory No. 13-A Series of 2020 — Deferment of Payment of Holiday Pay for the April 2020
holidays. April 1, 2020.The Labor Advisory clarified that the employers shall have the option to defer the
payment of holiday pay to be earned for the month of April 2020 until after the lockdown period.
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Announcement of Legal Changes

Where | can find the legal changes have been or to be
delivered?




Legal Change Master Note 2896464

2896464 - Master Note: Philippines (HCM) Legal Changes / Major Enhancements 2019 - 2020

This Note gives the complete summary of solution Notes released for Philippines Legal changes
and major enhancements for Year of Assessment 2019 and 2020.

Solution

YYou can apply the corresponding HR SP according to the Note List
No. Note Note Description SP Available Date HR SP(all EA-HR, *with SAP_HR)

600% 604% 605 606 607 608"
1 2709840 Enable Monetized Vacation Leave to Consume 13th Month Pay & Other Benefit Exemption 2019.01.24 G9 D5 B2 97 86 63
2 2730116 PH-HCM-LC: MWE Tax 2019.02.14 HO D6 B3 98 87 64
3 2734532 PH-HCM-LC: MWE Tax - Report Adjustment
4 2741155 HPHEOYTO - Provide ALV List for Annexure 'F' Purpose 2019.03.14 H1 D7 B4 99 88 65
) 2761858 LC HCM PH: PhilHealth Contribution Ceiling Change 2019 2019.04.11 H2 D8 BS A0 89 66
6 2769869 New Schedule of Social Security Contributions Effective April 2019
7 2771615 New Schedule of SS Employee Compensation Confributions Effective April 2019
8 2761454 LC HCM PH: SSS Rate Table Change 2019
9 2848927 LC HCM PH: New Layout of BIR 2316 Form 2019.12.16 11 E7 c4 A9 98 75
10 2865504 LC HCM PH: Maternity Salary differential included as 13th Month Pay
1 2855101 LC HCM PH: Maternity Leave Salary Differential
12 2866786 LC HCM PH: Philhealth Contribution Table 2020
13 2879311 Enhancement of BIR2316 on ESS 2020.02.13 13 E9 (o] B1 AD 7
14 2878119 Enable On-demand Payroll in Off-cycle Workbench for the Philippines 2020.03.12 14 FO C7 B2 Al 78
I/-\\
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Announcement of Legal Changes

With the going live of SAP One Support Launchpad
(https://launchpad.support.sap.com/) the Announcement of Legal
Change’ app has been released to customers who are using the
Launchpad. The application provides an overview of the upcoming
legal changes for all the On-Premise / SuccessFactors components
of SAP Globalization Services.

With this application, customer users can search for legal changes
by countries or by application components, specify whether the legal
change is relevant to his/her business and the implementation status
In the customer systems, and plan corresponding implementation
activities based on the information available in the application.

We encourage you to set up email notification referring to the KBA
below.

2382863 - How to use the Announcement of Legal Changes
application

https://launchpad.support.sap.com/#/notes/2382863/e

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC
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Open Legal Changes
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https://launchpad.support.sap.com/
https://launchpad.support.sap.com/#/notes/2382863/e
https://launchpad.support.sap.com/

‘Announcement of Legal Change’ looks like:

Country/Region: Component: Completion Status: Keywords: Product:
ilippines (PH) &%) | v L 2 ltems v ** (X) L v
Planned Delivery Date: Publication Date: Customer System:
! Date Range (01.01.2020 - [/ % Adapt Filters (4)
i . Completion Last Changed Planned
Country/Region Component Legal Information Status SAP Note (SAP Note) Delivery Date
Philippines (...  PY-PH PhilHealth (National Health Insurance Program) update Available 11.02.2020 10.02.2020
2020 Open v Note 2884105 - NHIP- New Hire and Termination
for Semi-monthly Payroll
Philippines (... ~ PY-PH PhilHealth (National Health Insurance Program) update Available 17.02.2020 15.02.2020
2020 Open v
Note 2878119 - Enable On-demand Payroll in Off-
Cycle Workbench for the Philippines
Philippines (... ~ PY-PH Guidelines on holiday pay Available 23.04.2020 30.05.2020

Open v
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"Legal Change Experience Feedback Survey": LIVE for all Customer

The feedback function is integrated to the Announcement of Legal Change service in the SAP ONE
Support Launchpad. When you change the Completion Status of a legal change to Implemented,

a dialog box is displayed asking you to provide feedback.

31.05.2016 Available
Implemented N

Standard v Help us improve your experience
Cobpihia Sidtia b onti Planned Debivery Date Would you be willing to answer a few questions about your legal
< o L i criesie change implementation experience? snted ~
~
Items (3,262) Guy W/
. . . Provide Feedback
Publicatior: Date Country/Region Legal Information Planned Delivery Date  SAP Note Completion Status
CountryRegion : Angola (A0] ~
01201 Softwars carificaton wos 31272018 st
s22018) Open No Thanks

R A R SuroanoarTo

Please rate your overall satisfaction with the implementation of this Legal Change: Law
27430 - Changes in employer contributions to social security

<<<<<<

Extremely Somewhat Neither satisfied
dissatisfied dissatisfied nor dissatisfied Somewhat satisfied Extremely satisfied
O O O O O

© 2020 SAP SE or an SAP affiliate company. All rights reserved. | PUBLIC

83



} SAP Globalization Services
. Legal compliance, Local best practices, Multi language capabilities
/4

Globalization Services THE BEST RUN
Local Solutions. Global Success



SAP SuccessFactors

Follow us

f By Holin

/contactsap

© 2020 SAP SE or an SAP affiliate company. All rights reserved.

No part of this publication may be reproduced or transmitted in any form or for any purpose without the express permission of
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The information contained herein may be changed without prior notice. Some software products marketed by SAP SE and its
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Vertriebsfirmen angebotenen Softwareprodukte kdnnen Softwarekomponenten auch anderer Softwarehersteller enthalten. Produkte
kdnnen landerspezifische Unterschiede aufweisen.

Die vorliegenden Unterlagen werden von der SAP SE oder einem SAP-Konzernunternehmen bereitgestellt und dienen ausschlief3lich
zu Informationszwecken. Die SAP SE oder ihre Konzernunternehmen ibernehmen keinerlei Haftung oder Gewahrleistung fur Fehler
oder Unvolistandigkeiten in dieser Publikation. Die SAP SE oder ein SAP-Konzernunternehmen steht lediglich fir Produkte und
Dienstleistungen nach der MaRRgabe ein, die in der Vereinbarung Uber die jeweiligen Produkte und Dienstleistungen ausdriicklich
geregelt ist. Keine der hierin enthaltenen Informationen ist als zusatzliche Garantie zu interpretieren.

Insbesondere sind die SAP SE oder ihre Konzernunternehmen in keiner Weise verpflichtet, in dieser Publikation oder einer
zugehorigen Prasentation dargestellte Geschéftsablaufe zu verfolgen oder hierin wiedergegebene Funktionen zu entwickeln oder zu
veroffentlichen. Diese Publikation oder eine zugehdrige Prasentation, die Strategie und etwaige kinftige Entwicklungen, Produkte
und/oder Plattformen der SAP SE oder ihrer Konzernunternehmen koénnen von der SAP SE oder ihren Konzernunternehmen jederzeit
und ohne Angabe von Griinden unangekiindigt geéndert werden. Die in dieser Publikation enthaltenen Informationen stellen keine
Zusage, kein Versprechen und keine rechtliche Verpflichtung zur Lieferung von Material, Code oder Funktionen dar. Samtliche
vorausschauenden Aussagen unterliegen unterschiedlichen Risiken und Unsicherheiten, durch die die tatsdchlichen Ergebnisse von
den Erwartungen abweichen kdnnen. Dem Leser wird empfohlen, diesen vorausschauenden Aussagen kein Ubertriebenes Vertrauen
zu schenken und sich bei Kaufentscheidungen nicht auf sie zu stiitzen.

SAP und andere in diesem Dokument erwahnte Produkte und Dienstleistungen von SAP sowie die dazugehorigen Logos sind Marken
oder eingetragene Marken der SAP SE (oder von einem SAP-Konzernunternehmen) in Deutschland und verschiedenen anderen
Landern weltweit. Alle anderen Namen von Produkten und Dienstleistungen sind Marken der jeweiligen Firmen.

Zuséatzliche Informationen zur Marke und Vermerke finden Sie auf der Seite www.sap.com/corporate/de/legal/copyright.html.
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